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Cuyahoga Community College
Cuyahoga Community College (Tri-C®) is Ohio’s oldest and largest 
public community college. Since its inception in 1963, Tri-C has 
provided high-quality, affordable education and rewarding 
employment opportunities to more than 900,000 
Northeast Ohioans.

VISION STATEMENT

Cuyahoga Community College will be recognized as 
an exemplary teaching and learning community that 
fosters service and student success. The College will 
be a valued resource and leader in academic quality, 
cultural enrichment and economic development 
characterized by continuous improvement, innovation 
and community responsiveness.

MISSION STATEMENT

To provide high-quality, accessible and affordable 
educational opportunities and services — 
including university transfer, technical and lifelong 
learning programs — that promote individual 
development and improve the overall quality of life in 
a multicultural community.  

DIVERSITY AND INCLUSION STATEMENT

Cuyahoga Community College is fortunate to have a true 
mosaic of people who contribute daily to create a dynamic 
and rewarding learning environment. Tri-C stands with 
the belief that diversity enriches not only the institution 
but society as a whole and is therefore committed 
to appreciating diverse perspectives and valuing the 
collective differences and similarities that make Tri-C a 
leading community organization.
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Message from College President
Action. It’s a small, simple word with a lot of meaning behind it.

As a community and as a nation, we have listened to and participated in many critical 
discussions over the past year. The ongoing COVID-19 pandemic, the invasion of Ukraine and 
numerous tragic school shootings have sparked debate about social and racial inequities, 
oppression, violence and other systemic issues of injustice around the world.

But these discussions are only a jumping-off point. We must take what we’ve learned and do 
something with it. We must take action. 

Action doesn’t usually result in instant, sweeping change. The injustices we see today didn’t take 
root overnight — and they won’t be corrected overnight. But each time we act, we take another 
step forward. Over the course of hundreds and thousands of steps, we begin to see real change.

In the pages of this report, you’ll read about the ways in which Tri-C faculty, staff and students 
have taken action. You’ll read about how the Tri-C community has pulled together to support 
Ukraine since the invasion began in February. You’ll learn about the Advancing Women in Equity 
and Inclusion task force and how it empowers people of all gender identities by providing 
insightful strategies for relationship building, networking and managing work-life balance.

You’ll read about Tri-C’s Stand for Racial Justice alliance and the events coordinated to enhance 
training, education, policies and practices around social and racial equity. You’ll also learn about 
the Let’s Talk About It series, which advances discourse and education around key social justice 
topics.

All of these initiatives and more demonstrate how Tri-C is taking action, turning lessons learned 
over the past several years into change for the better — one step at a time.

Michael A. Baston, J.D., Ed.D.
President, Cuyahoga Community College

Message from Executive Director, Diversity and Inclusion
At Tri-C, we remain committed to creating a welcoming environment that recognizes the humanity 
in each of us. Through transition and change, our College community has continually come 
together to manage and navigate a global pandemic.

In delivering this report, we aim to continue holding ourselves accountable and further drive 
progress toward inclusive excellence. We do this by lifting the voices of our students, faculty, 
staff and community members through diversity, equity and inclusion (DEI) programming, 
training, community partnerships and calls to action.

Examples of this work include Stand for Racial Justice and Advancing Women in Equity and 
Inclusion programming, student and employee resource groups, the Office of Institutional Equity, 
and Supplier Managed Services’ Economic Inclusion Plan. 

While we celebrate the accomplishments of the past year, such as winning the American 
Association of Community Colleges’ Advancing Diversity Award, we know there is still much work 
to be done  — both now and in the future.

Magda Gómez, Ed.D.
Executive Director, Diversity and Inclusion
Cuyahoga Community College
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Stand for Racial Justice Alliance
The Stand for Racial Justice alliance is made up of faculty, staff, 
students and community members who work together to enhance 
and further develop the College’s work in the areas of training and 
education; College policies and practices; Collegewide events and 
activities; advocacy and calls to action, including voter registration 
campaigns and efforts to support local minority-owned and operated 

businesses; and community-based initiatives and events, such as public forums and debates featuring 
diverse perspectives on matters pertaining to racial justice and social policy.

View the Stand for Racial Justice Playbook at tri-c.edu/racialjustice.

2021-2022 Highlights

The Cleveland Consent Decree: Community Conversations
Tri-C, United Way of Greater Cleveland and the Cleveland Branch of NAACP engaged in monthly 
Community Conversations to address police reform mandated by the 2015 Consent Decree between the 
City of Cleveland and the U.S. Department of Justice. 

Navigating a Polarized World Workshop Series (Facilitated by Tri-C faculty)

• But I Heard It on TikTok: Media Literacy and Why You Should Be an Information Skeptic
Participants explored the concepts of media literacy and effective engagement with information.

• Emotional Intelligence and Conflict Resolution
Participants learned how emotional intelligence, conflict resolution and engagement can help us 
constructively navigate difficult conversations while still taking a stand.

• Spin Zones and Echo Chambers
Participants discovered how echo chambers and spin zones perpetuate the polarization of politics 
and opinions and learned strategies for avoiding them in order to become a better consumer.

• Statues, Fascists and Memory: The Use and Abuse of History
Participants learned strategies for separating myth from real historical analysis in order to bypass 
bias and better navigate the present day.

Greater Cleveland Food Bank Information Sessions
• Food as Medicine

Food insecurity affects one in five Cuyahoga County residents and correlates with higher rates of 
chronic disease. Participants learned about food insecurity, its relationship to health and how we can 
improve health outcomes throughout Northeast Ohio.

• Food Insecurity
Participants discussed solutions for ensuring access to nutritious food and learned about 
opportunities to address food insecurity and economic instability at the state and federal levels.

• 100 Tips for Budgeting Food Dollars
Participants learned strategies for eating better while saving money, time and energy.

Diversity, Equity and Inclusion in Law Enforcement
(Co-sponsored by Tri-C, United Way of Greater Cleveland and the National Organization of Black Law 
Enforcement Executives)
This presentation explored the intersectionality of race, culture and gender in law enforcement and 
discussed best practices for diversity, equity and inclusion among U.S. police districts. Panelists included 
Capt. Leonard Redhorse III, Navajo Police Department (Nevada); Sheriff Kandy Fatheree, Summit County 
Sheriff’s Office; and Deputy Chief Victor McDowell, Cleveland Metropolitan Housing Authority. 

Diversity and Inclusion Initiatives and Resources at Tri-C

http://tri-c.edu/racialjustice
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Let’s Talk About Sustainability Advocacy
(Co-hosted by SRJ Sustainability Committee and Collegewide Common Reading Program)

This virtual panel discussion focused on effective advocacy strategies, including how to address 
community issues using an intersectional lens. Speakers included national journalist and advocate Jen 
Deerinwater; Keymah Durden of Rid-All Green Partnership; and Tri-C professor Michelle Davis.

The Color of Education 
The pandemic — which has disproportionately affected people of color — illustrates the connection 
between race and higher education. Students of color from Tri-C, The Ohio State University, Case Western 
Reserve University and Baldwin Wallace University discussed how they have advocated for their 
educational and individual needs and interests while pursuing a degree.

A panel of higher education leaders featuring Ohio State professor Stephen John Quaye and Metropolitan 
Campus president, Denise McCory, shared best practices for postsecondary educators and institutions 
to support and empower students of color.

The Color of Environmental Health
In this panel discussion about environmental health as a social issue, participants learned how 
environmental challenges are affecting physical and mental health in our community.

Panelists included Kim Foreman, executive director, Environmental Health Watch; Jesus Sanchez, 
recreation specialist, Cleveland Metroparks; and Tri-C student Aneisha Young. 

Beautification Day
On June 17, nearly 60 volunteers 
from Tri-C, Rebuilding Together, Turner 
Construction, Shook Construction, 
Gilbane Building Co. and Independence 
Construction collaborated on a cleanup 
effort at Dudley Triangle Pocket Park 
in Cleveland. Volunteers planted trees 
and shrubs, performed landscaping 
and cleanup efforts, and used supplies 
donated by the construction companies 
to build park benches and picnic tables.

Support for Our Ukrainian Community
We have been concerned about the war in Ukraine since the 
day it began in February 2022. Northeast Ohio has strong ties 
to Ukraine and Russia, with thousands of people from both 
countries calling the Cleveland area home. In fact, nearly 4,000 
reportedly live in Parma, which is home to our Western Campus. 
Many of these individuals are Tri-C students.

Cuyahoga Community College joined other Cleveland-area organizations to support those affected 
by the war. In addition to gathering resources and raising funds, we have also provided important 
educational context about the ever-changing situation. You can view presentations conducted by Tri-C 
faculty at tri-c.edu/ukraine.

Diversity and Inclusion Initiatives and Resources at Tri-C

D I V E R S I T Y  R E P O R T  2 0 2 2

http://tri-c.edu/ukraine


6

Advancing Women in Equity and Inclusion
Formed in early 2019, the Advancing 
Women in Equity and Inclusion (AWEI) 
task force provides students, faculty 
and staff of all gender identities with 
information, services, programming 
and gender equity training that address 
matters of particular concern to women.

Visit our Virtual Women’s Center at tri-c.edu/advancingwomen.

2021-2022 Highlights

Second Annual Women’s Summit
The second annual Tri-C Women’s Summit, Daring to Reinvent Ourselves With Passion, Perseverance 
and Purpose, took place Friday, April 1, attracting 266 registrants. The free virtual event, which featured 
keynote speaker Rachel-Yvonne Talton, CEO of Synergy International Limited Inc., and a panel of 
trailblazing women representing the College and community, included three concurrent breakout sessions 
focused on women’s issues. It was an inspiring and affirming experience for all participants.

AWEI Men’s Group Subcommittee 

• He-Man Masters of Masculinity: Exploring the Politics of Pronouns and Gender
Event explored the dynamics of pronouns, language and gender and how traditional masculinity has 
shaped social norms when it comes to pronoun usage.

• Man-aged Thoughts: Out-of-the-Box Thinking on Masculinity in the Workplace
Event explored how traditional masculinity scripts impact interactions between faculty, staff 
and students.

Classroom and Curriculum Subcommittee 
Recommended Early Learning Outcomes (ELOs) to allow for gender inclusion in curriculum, including civic 
responsibility, critical/creative thinking and cultural sensitivity.  

Gender Equity Training Subcommittee
Developed foundational course for College employees to explore terms and concepts pertaining to gender 
and gender equity and encourage thought-provoking dialogue within our organization and in daily life.

Common Reading Program
The 2021-2022 Common Reading Program examined the book Disability Visibility: 
First-Person Stories From the Twenty-First Century, edited by Alice Wong. The 
Collegewide Common Reading Committee coordinated and moderated discussions 
and engaged community organizations in dialogue focused on supporting 
individuals with disabilities.

2021-2022 Highlights

Virtual Interview with Alice Wong
Wong addressed topics including community, COVID-19, police brutality and 
intersectionality from a disability justice perspective.

Advancing 
Women
Equity and Inclusion

in

http://tri-c.edu/advancingwomen
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Navigating College With a Disability
Led by Milestones Autism Resources in Warrensville Heights, this panel discussion focused on how 
students with both visible and invisible disabilities can navigate the world of higher education. 

Accommodating Visible and Invisible Disabilities
Milestones Autism Resources led this faculty-centered discussion and panel focused on how to best 
accommodate visible and invisible disabilities in the classroom. 

Radical Visibility: A Disabled Queer Clothing Reform Movement Manifesto
In this discussion with Sky Cubacub (they/them), the nonbinary, xenogender and disabled Filipinx founder 
of Rebirth Garments, participants learned about Rebirth’s mission to create gender non-conforming 
wearables and accessories for people on the full spectrum of gender, size and ability. The fashion line 
creates a community where all people can confidently express their individuality and identity through the 
use of bright colors, exuberant fabrics and innovative designs.

Navigating Life With Cerebral Palsy
Classroom discussion with Akron native and Kent State University graduate Colleen Kelly on navigating 
education, transportation, care work and everyday life as a wheelchair user.

Let’s Talk Sustainability Advocacy
(Co-hosted by SRJ Sustainability Committee and Collegewide Common Reading Program)

This virtual panel discussion focused on effective advocacy strategies, including how to address 
community issues using an intersectional lens. Speakers included national journalist and advocate Jen 
Deerinwater; Keymah Durden of Rid-All Green Partnership; and Tri-C professor Michelle Davis.

Let’s Talk About It
Let’s Talk About It (LTAI) is a student-focused facilitated 
conversation series that explores racial justice and equity topics 
including privilege, protest and antiracism and more. Assistant 
professor Johnie Reed founded LTAI in summer 2020, the idea 
forming out of a sense of urgency following the murder of George Floyd. 

2021-2022 Highlights

Virtual Sessions Engage Hundreds of Students, Staff, Faculty
LTAI hosted 29 sessions and engaged more than 600 individuals in constructive discussions on 
multidisciplinary topics. Session titles included:

• The Rhetorical Power of Advocacy in African American Literature
• My Journey: White Privilege
• Analyzing Racist Representations in Video Games
• Undersign the Redline
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Black American Council
Cuyahoga Community College’s Black American Council (BAC) was 
founded as the Black Caucus in 1969 with a mission to support 
and encourage students, faculty and staff of color to achieve 
their academic and professional goals. Though the Black Caucus 
became the Black American Council in 2015, the focus remains on 
equity and inclusive excellence, particularly as it applies to Tri-C’s 
students, faculty and staff of color.

Active on all four Tri-C campuses, BAC served close to 300 mentees in 2021-2022, with 148 faculty and 
staff serving as mentors. The fall-to-spring retention rate among mentees was 84%, while the graduation 
rate was 91%.

BAC celebrated a total of 60 graduates this academic 
year and awarded more than $40,000 in merit, honors 
and essay scholarships at the 32nd Annual Frances 
M. Franklin Scholarship and Protégé Luncheon in 
May 2022. These numbers speak to the success of 
BAC’s mentoring program and the dedication of its 
students. 

2021-2022 Highlights

Programming focused on topics ranging from eco 
mapping, student success and voting rights to 
celebrating full inclusion, equity and justice for all.

Minority Women’s Leadership Initiative (MWLI) Presentations

• Lean on Me explored how eco mapping can be used to visually represent your support system.

• The Power of the Tongue: Self Actualization focused on how things women tell themselves and the 
words they use to describe themselves affect their day-to-day lives.

Black Scholars Academy and Minority Male Leadership Academy 
These academies partnered to launch BAC’s Student Drop-In Center, a weekly virtual support group for 
students to share resources, participate in open discussion and support one another academically and 
personally. The group meets every Monday and Wednesday from 11:30 a.m. to 1 p.m. and is facilitated 
by BAC leadership. 

African American Read-In 2022
BAC collaborated with with Eastern Campus Liberal Arts and Student Engagement to celebrate children’s 
and young adult literature with student and community readers and authors. The African American Read-
In is a nationally recognized literacy initiative that introduces students and teachers to books by African 
American authors. 

Freedom of Speech Workshop
In February 2022, BAC and Tri-C’s Stand for Racial Justice alliance hosted a virtual workshop on 
what free speech means on a college campus, exploring its dynamics from student, faculty and staff 
perspectives. 

CUYAHOGA COMMUNITY COLLEGE’S  
BLACK AMERICAN COUNCIL PRESENTS

The 32nd Annual  
Frances M. Franklin 
Scholarship and  
Protégé Virtual Luncheon

OUR  
SUCCESS  

IS A  
MOVEMENT

SAVE THE DATE 

Friday, May 6
11:30 a.m.-12:30 p.m.

Keynote Speaker Jowan Smith,  
CEO of Getting Our Babies to College 101 and 1,000 Ties 

jowansmith.com

Visit tri-c.edu/FrancesMFranklin for details
21-1040
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Introduction to NAACP Cleveland 
BAC partnered with the Black Caucus and the College’s Office of Diversity and Inclusion to host a virtual 
presentation by Crystal Bryant, NAACP Cleveland’s new executive director. Participants learned the history 
of the Cleveland branch, where they are today and how we can support their mission and vision.

Black and Brown Male Summit
BAC and the Hispanic Council collaborate to present this engaging and enlightening event for their male 
students each spring semester. This year’s keynote speaker, Cleveland City Councilman Richard Starr, 
spoke to nearly 100 attendees on the theme Healing and Inspiring Men of Color. 

Juneteenth Celebration 
Tri-C recognizes Juneteenth and other major U.S. events that can bring 
us closer to our collective goal of full inclusion, equality and justice for 
all. Throughout the month of June, BAC collaborated with the College’s 
employee resource groups to present and sponsor community events 
and recommend reading materials around this federal holiday.

Black Diamonds Conference
The mission of Black Diamonds is to create a systemic support 
structure that provides access to information and resources for African 
American women and girls. A core focus of the Black Diamonds 
initiative is to expand access and participation among women of color 
in careers that offer sustainable pay, security, personal satisfaction 
and upward economic mobility.

Participating colleges and universities include Cleveland State University, Cuyahoga Community College, 
Kent State University, Mott Community College, Owens Community College and The University of Akron.

Visit tri-c.edu/blackdiamonds for information on past and future programming, including the annual 
Black Diamonds Women’s Conference.

D I V E R S I T Y  R E P O R T  2 0 2 2

http://tri-c.edu/blackdiamonds
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Hispanic Council
The Hispanic Council has been an integral part 
of Tri-C’s equity agenda and inclusive excellence 
goals for more than 25 years. Created in 1992, 
the Hispanic Council facilitates the implementation 
of initiatives to benefit Tri-C students and the 
Hispanic community, advises the College on Hispanic issues and serves as a liaison between the College 
and the Greater Cleveland Hispanic community.

The Hispanic Council offers bilingual assistance with admissions, registration, financial aid and career 
advising and connects students with Tri-C programs, services, and faculty and staff who can address 
specific needs. Hispanic Council staff interact with students in person, by phone and through one-on-one 
coaching. Students receive a monthly e-newsletter to keep them updated on College deadlines, internship 
opportunities, scholarships and community events.

The council’s unique case management approach provides students with a caring advocate at the College, 
a sense of belonging and wraparound support services. In addition to student services and events, the 
council maintains an affinity group of Hispanic employees who serve as volunteers for student events.

The Hispanic Council Scholarship Fund and Hispanic KeyBank Endowed Scholarship Fund allow the 
council to provide critical scholarships. This academic year, 115 Hispanic students were awarded 
$75,000 in scholarships. 

2021-2022 Highlights

Hispanic Education Conference 
More than 75 students from Cleveland Metropolitan School District high schools attended the Hispanic 
Education Conference at Tri-C’s Metropolitan Campus in spring 2022. Participants engaged in a hands-
on demonstration with the Vet Tech program, toured the campus and heard from keynote speaker Jerry 
Peña, DEI change agent, who shared his personal journey and encouraged students to seek out mentors. 

Hispanic Council Stoles
For the first time, the Hispanic Council bestowed special stoles upon graduating Hispanic/Latinx 
students. The stoles were worn by graduates at the Fall 2021 and Spring 2022 commencement 
ceremonies. The colorful stoles represent the many countries our students come from. The number of 
Hispanic graduates has continued to increase since 2013, and the council looks forward to distributing 
more stoles to these graduates.
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Hispanic Council  Veteran and Military Connected Services
For more than 55 years, Cuyahoga Community 
College has demonstrated its commitment to 
the men and women of the U.S. Armed Forces 
by providing access to affordable education and 
workforce training programs that enable them to 
successfully transition from military to civilian life. 

Tri-C has been designated as a Military Friendly School by GI Jobs Magazine for 
13 consecutive years and has been recognized as a Military Friendly Spouse School 
as well. This year we add to our list of recognitions, having received Collegiate Purple 
Star designation from the State of Ohio. Ohio is the first in the nation to acknowledge 
collegiate institutions that support the military community. Cuyahoga Community College 
is pleased to be a member of this inaugural class of Collegiate Purple Star designees.

Veteran and Military-Connected Services (VMCS) provides services to approximately 7,000 veterans 
annually and serves a diverse veteran student and community base (66% male, 34% female; 40% minority). 
It also offers academic assessments and guidance for developing academic and career plans and connects 
veterans to fast-track certificate and degree programs.

VMCS supports servicemembers and their families as they transition into higher education, including 
access to military education benefits and wraparound services. This was particularly vital during the 
pandemic, as staff helped connect veterans to resources that ensured access to household necessities.

2021-2022 Highlights

Technology Access
Coordinated with Computers and People (CAP) to provide refurbished computers to students and ensured 
VMCS students were kept up to date on changes impacting housing stipends and course specifications.   

Veteran Scholarships
More than $88,800 in scholarships was distributed to 106 veterans and their dependents thanks to the 
Cuyahoga Community College Foundation. This funding is critically important for those whose military 
benefits have expired. 

Annual Veterans Day Commemoration
Delivered virtually, Tri-C’s 2021 Veterans Day commemoration featured 
several students and employees sharing thoughts and reflections on the 
significance of the day. The program included performances of “Reveille” 
and “Taps” by former Tri-C student and accomplished musician Dominick 
Farinacci and an introduction to Adam Smith, the College’s Student 
Veteran of the Year.

Annual Memorial Day Commemoration
The College’s 2022 Memorial Day commemoration took place at the 
Western Campus on May 27. Eastern Campus President, Todd Kitchen, 
Ed.D., provided a keynote speech. In lieu of the traditional “planting of 
the poppies” event, participants placed poppies on a remembrance table 
following a reading of the poem “In Flanders Field.”
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The Women in Transition (WIT) program works to equip 
women during a period of transformation by empowering 
them through their pursuit of education, training and a 
career. WIT at Tri-C is the premier college and community 
program focused on the growth and development of 
women throughout Northeast Ohio. 

Twenty-four WIT alumnae earned a combined total of 
30 degrees and certificates this academic year.

2021-2022 Highlights

Return to Campus
WIT returned to campus in 2021, offering both online and in-person options. As a result, the 
program successfully served 186 participants and celebrated 111 graduates during virtual fall and 
spring ceremonies.

New Partnerships

• New partnership with Thea Bowman Center
• Piloted community-based program at Laura’s Home Women’s Crisis Center.
• Metropolitan at The 9

• October 2021: WIT offered a series of workshops titled Keys to Success for housekeepers, front-
end staff and other employees of this Downtown Cleveland hotel. The series incorporated Tri-C 
classes, speakers and professional development resources including practical skills, developing 
work-life balance, building confidence and expanding career possibilities within the Marriott chain.

• May 2022: Metropolitan at The 9 hosted a networking opportunity for WIT graduates titled 
Pathway to Possibilities. Attendees were encouraged to bring their resumes, and interviews 
were offered through the Guest Services, Housekeeping, Food and Beverage, Culinary, 
Residential Services, Banquets, Accounting, Sales and Marketing, Procurement, and Information 
Technology departments.

Women in Transition Program
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Women in Transition Program NBA All-Star Moms Champion Outreach
In February 2022, Athletes in Action partnered with the NBA Retired Players Association to host 60+ 
retired NBA players and their families at the NBA All-Star Weekend Brunch. In service to the local 
community, Athletes in Action also hosted an exclusive All-Star Moms Champion Outreach event to 
support and encourage single moms in their demanding journey. Several WIT graduates attended. 

Cleveland Council on World Affairs Visit
In May 2022, WIT hosted a visit from 15 South American women through a Cleveland Council on World 
Affairs program centered on supporting women entrepreneurs. Program students and staff were honored 
to meet these women during their time in Cleveland. They provided an overview of WIT and how it 
supports women re-entering the workforce.

Graduate Success Stories

Tina Valentine
WIT helped Tina turn her life around after battling an addiction that she 
states almost killed her. She earned an Associate of Science and worked as 
a chemical dependency counselor to help women from similar backgrounds 
before receiving a second Tri-C degree and becoming assistant program 
manager at Laura’s Home Women’s Crisis Center. She credits her husband and 
her strong support system, including WIT, for giving her the tools she needed to 
achieve her goals.

Amy Klooz
Amy enrolled in WIT while pregnant with her second child. Feeling that 
everyone in her life had given up on her, she found a support system within 
her cohort that encouraged her to pursue her dreams. Amy went on to 
become an LPN and graduated from Tri-C in Spring 2022. She plans to pursue 
a bachelor’s degree in nursing. 
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Reach Scholars
The Reach Scholars program connects students who have 
experienced foster care to college and community resources 
including mentoring and emotional support to ensure that each 
scholar makes progress toward degree and certificate completion. 
Staff and faculty mentors represent various areas of the College 
including financial aid, enrollment, counseling, student life and TRIO. The program is housed within the 
Youth, Adult and Community Connections unit, overseen by Collegewide VP JaNice Marshall, Ed.D.    

In addition to one-on-one and group mentoring opportunities, Reach Scholars provides an array 
of services including triage around financial aid and emergency support for books, technology 
transportation, food and housing insecurity. Staff work closely with College and community partners to 
address these needs. 

2021-2022 Highlights

Ohio Reach
Tri-C reconnected with Ohio Reach, a statewide network administered by the Ohio Children’s Alliance 
in partnership with the Ohio Department of Higher Education (ODHE). Ohio Reach supports students 
on their higher education journey in a variety of ways, including connection to scholarships, housing 
and transportation. 

Funding for Short-Term Certificates
ODHE extended funding to support short-term workforce certificates for in-demand fields like 911 
dispatch, EMT and information technology. These certificates provide opportunities for Reach Scholars to 
earn family-sustaining wages while completing a degree. 

Connection to Resources and Support
The College engaged with local and statewide partners — including the Cuyahoga County Division of 
Children and Family Services; Foster ACTION Ohio; and Bessie’s Angels, a local nonprofit that provides 
housing and services to young women who have experienced foster care — to connect Reach Scholars to 
resources and support.  

CMHA Partnership
Tri-C partnered with the Cuyahoga Metropolitan Housing Authority (CMHA) to secure stable housing for 
students who have experienced foster care.  
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Student Accessibility Services

D I V E R S I T Y  R E P O R T  2 0 2 2

Tri-C serves more than 1,500 students and visitors with disabilities annually. Students who choose Tri-C 
do so because of its continued commitment to serving their needs. Founded in 1979, Tri-C’s Student 
Accessibility Services (SAS) office supports students with disabilities at any campus, site or location, 
including online students. Common disability types include learning disabilities, sensory limitations, 
psychiatric conditions, physical mobility conditions and chronic health issues. All matters related to a 
person’s disability are kept confidential.

Opportunities for Ohioans with Disabilities Partnership
College2Careers (C2C) at Tri-C offers additional resources to students with disabilities. Opportunities 
for Ohioans with Disabilities is a state agency that helps individuals with mental health disorders and/
or physical, intellectual and sensory disabilities get and keep careers. The C2C counselor visits every 
campus and collaborates with SAS advisors to provide access to job training, resume development and 
other job-related needs. The counselor has worked with more than 100 students to date.

Student Success Stories

Jessica Mullins 
As a high school student, Jessica supported her mom in her fight against cancer. 
The various nurses she encountered through this process gave her insight into the 
field of nursing. 

In 2020, Jessica enrolled in Tri-C’s nursing program, receiving academic support 
from SAS due to an invisible disability. She feels she would not have been able to 
complete the program without help from SAS, the Tutoring Center and the Black 
American Council. She now plans to pursue a bachelor’s degree in nursing. 

Jessica’s message to others: “You’ll be OK. It’s never too late. Your failures can lead 
to success. Persistence is the key.”

Desiree Dixon 

At 18, Desiree failed the vision test for her driver’s license. Shortly after, she was 
diagnosed with Stargardt disease, a retinal disorder that limits her central vision. 
She had intended to pursue a career in medicine, but her plans changed as she 
learned to adapt to life with a degenerative eye disease.

Desiree worked retail jobs while raising five children, but the desire to attain 
a college degree never left her. As her children graduated high school, she 
seized the opportunity to chase her dream. She enrolled at Tri-C in 2019, taking 
advantage of resources provided by SAS and TRIO Student Support Services and 
becoming a student ambassador.

“What I thought would stop me kept me going,” she said. 

Desiree will graduate from the College in Fall 2022 with an Associate of Arts degree. She plans to pursue 
bachelor’s and master’s degrees in psychology, with the goal of becoming a family therapist. 

https://www.tri-c.edu/student-accessibility-services/index.html
https://www.tri-c.edu/student-accessibility-services/index.html
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Lambda Gender-Sexuality Alliance 
Established in 2004, the Lambda Gender-Sexuality Alliance (GSA) is a 
student-led group that works to educate the College community on gay, 
lesbian, bisexual, transgender and straight ally issues. Its mission is to 
create an accepting environment on campus and in the broader community in which everyone can feel 
comfortable and supported.  

2021-2022 Highlights

Meetings and Events

• Weekly meetings took place virtually, allowing students from all campuses to contribute.

• Students created videos and other online materials for Tri-C’s YouTube channel in celebration of 
National Coming Out Day, Trans Day of Remembrance and Pride Month.

• GSA and SOGE members volunteered at Margie’s Closet, the first clothing store in Ohio designed to 
serve the transgender and genderfluid community.

• GSA and SOGE members returned in person to represent Tri-C at the annual Pride in the CLE march 
on Public Square in June 2022.

Safe Zone Ally Training
Safe Zone Ally training is a two-hour workshop that builds awareness of topics 
related to sexual orientation, gender identity and gender expression. It includes 
an overview of LGBTQ+ research and data, along with awareness-building 
activities, relevant resources and suggestions for discussing these topics. 
More than 1,300 employees and students have attended Safe Zone training 
since 2004. 

2021-2022 Highlights

Updated Online Training
Both student and employee versions of our fully online Safe Zone Ally training module were updated with 
interactive videos and review components to gauge and strengthen participant knowledge. 

Community Training
Staff conducted free online Safe Zone training for Northeast Ohio Adoption Services employees, 
deepening our community partnerships and opening the door to further training opportunities.
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Sexual Orientation and Gender 
Equality Council 
Established in summer 2015, the Sexual 
Orientation and Gender Equality (SOGE) Council 
strives to educate, advocate, support and create a safe space for all forms of sexual orientation, gender 
identity and gender expression. During academic year 2021-2022, SOGE revised its long-term strategic 
plan to expand its role at Tri-C. These changes are designed to institutionalize events, such as National 
Coming Out Day, Trans Day of Remembrance and Pride Month, as official College programming. SOGE 
continued to grow its membership through outreach with the Joint ERG Council and the Office of Diversity 
and Inclusion. Ongoing collaboration with the Safe Zone program, Lambda GSA groups and the Office 
of Diversity and Inclusion focused on the College’s goals of creating a more inclusive and supportive 
environment for LGBTQ+ employees and students. 

2021-2022 Highlights

Lavender Graduation
Pride stoles were introduced last year, and their popularity has grown. Student participation and 
recognition increased this fall and spring, solidifying this first step in the establishment of Lavender 
Graduation at Tri-C. 

Joint ERG Council
SOGE worked alongside the Black American Council, Hispanic Council, Unidos Subiendo and the Military 
and Veteran ERG to prepare and release Collegewide statements in honor of Juneteenth and Pride Month. 
This ongoing collaboration recognizes the intersections and overlap of the myriad groups that make Tri-C 
a mosaic of diversity.

Lambda Gender-Sexuality Alliance (GSA)
SOGE continues to support campus-based Lambda GSAs by facilitating student-driven volunteer and 
social opportunities.  (See Lambda section for information on 2021-2022 activities)

Safe Zone Ally Training
Assisted the Safe Zone Ally training program in updating online content and training an additional 65+ 
employees, bringing Tri-C’s total of trained Safe Zone allies to more than 1,200. 

Student Centers for Multicultural Engagement (SCME)
Participated in program planning for the Student Centers for Multicultural Engagement, including revising 
the SCME mission to reflect the true diversity of the Tri-C community. 

LGBTQ+ Scholarships

• Distributed six $1,500 scholarships in collaboration with the Office of Diversity and Inclusion and 
the Tri-C Foundation. 

• Partnered with Parents, Families and Friends of Lesbians and Gays (PFLAG) Cleveland to support and 
promote their annual scholarship, targeting Tri-C students as recipients.
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Tri-C Network of Women 
Tri-C’s Network of Women is an ERG for women employees that 
provides a space for professional development, advancement, 
work-life balance and network¬ing at all levels. It fosters a 
culture of inclusive excellence in which women feel welcomed, 
supported, celebrated and empowered to reach their personal and professional potential. 

2021-2022 Highlights

Collegewide Toiletry Drive
In fall 2021, the Network of Women coordinated a Collegewide toiletry drive supporting Journey for Safety 
and Healing, which yielded more than $800 in donated toiletries and gift cards.

Virtual Spring Workshops

The women’s ERGs at Tri-C and Columbus State Community College (CSCC) collaborated on a series of 
virtual workshops as our institutions prepared for the transition to a post-pandemic workplace.

• Positive Coping Strategies IV: Promoting Self-Love and Self-Care
Tri-C counselor Toni Pickens and CSCC professor Mary Lewis offered advice for fostering mental and 
emotional self-awareness and shared strategies for managing stress and anxiety.

• Positive Coping Strategies V: Two Years Later
Dr. Claude Jones, president and CEO of Care Alliance, shared information on mitigation efforts and 
pressing challenges related to the pandemic, as well as what must be addressed in the foreseeable 
future. He also dispelled several myths associated with COVID-19. 
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Unidos Subiendo
Unidos Subiendo (“Together we rise”) is Tri-C’s Hispanic ERG. 
Its mission is to attract, develop, retain and promote advancement 
for Hispanic and Latino employees while raising cultural awareness 
in the workplace. 

Unidos Subiendo champions and promotes an environment of leadership and inclusive excellence, 
whereby all Hispanic and Latino employees feel welcomed, valued and empowered to rise to their 
fullest potential.

Objectives

• Create a sense of belonging among Hispanic/Latino employees through networking and 
mentoring opportunities. 

• Connect Hispanic/Latino community members to career opportunities at the College.

• Leverage community partnerships for mutual support while helping to facilitate positive change 
through education.

2021-2022 Highlights

Collaborations and Events

• Collaborated with members of MetroHealth’s Hispanic ERG on a tour of Julia De Burgos Cultural 
Arts Center, networking opportunities and a meet and greet with a member of HOLA, the Cleveland 
Cavaliers’ Hispanic ERG.

• Hosted a lunch meeting and tour of the new Hispanic Council office and Western Campus SCME.

• Collaborated with Bienvenidos a Cleveland and MetroHealth on a screening of the documentary 
Landfall, which included a panel discussion with Individuals who relocated to Northeast Ohio from 
Puerto Rico after Hurricane Maria.

• Cafecito Segments: Opportunities to meet campus presidents and other College leaders, hear 
about their professional journeys and learn about College initiatives. 

• Monthly book, podcast and movie recommendations.
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Military and Veterans ERG 
The Military and Veterans (MAV) ERG was developed in response 
to a survey of veteran employees that indicated a desire for 
networking, professional development and mentoring opportunities 
among military peers. To date, there are 107 veteran employees 
at Tri-C.

MAV fosters a culture of inclusive excellence in which veteran and military-connected employees feel 
welcomed, supported, celebrated and empowered to reach their personal and professional potential. 
It offers camaraderie, leadership opportunities, mentoring support and opportunities to dispel myths 
around the military experience while elevating Tri-C’s brand as a veteran-friendly employer.

2021-2022 Highlights

Supporting Veteran Faculty, Staff and Students

• Provided support to those struggling with the withdrawal of troops from Afghanistan. (August 2021)
• Provided support to those struggling with the humanitarian crisis in Ukraine. (February 2022)

Events

• Facilitated art therapy workshop at Metro Campus. (September 2021)
• Planted flags at Lake View Cemetery in honor of Memorial Day. (May 2022)

Book Club
Started MAV book club. First assignment was Tribe: On Homecoming and Belonging by Sebastian Junger. 
(March 2022)
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Black Caucus
Founded in 1969, Cuyahoga Community College’s Black Caucus 
advocates for and promotes the well-being and success of Black 
faculty and staff with a focus on recruitment, retention, learning 
and advancement.

The Black Caucus offers:

• Networking opportunities
• Professional development
• Leadership preparation and opportunities
• Peer mentoring

• Employee advocacy and retention 
• Recruitment activities
• Community service opportunities

Visit the Black Caucus KWeb site for more information.

2021-2022 Highlights

Juneteenth Celebrations 

• Eastern Campus
A historical lecture, Ancient African Civilizations and Spirituality, took place in partnership with the 
Carter G. Woodson Project. James Small, retired professor of Black studies with the City College of 
New York, discussed the Emancipation Proclamation and the cultural relationship between Egypt and 
West Africa.

• Metropolitan Campus 
Event featured a DJ, open mic, Soul Cipher, barbershop talks, chat and chill with CHOICES, caricature 
drawings, a photo booth, games, food and Pride T-shirts. 

• Western Campus
Student Engagement and representatives from Little Africa Food Collaborative, a local nonprofit that 
provides access to nutritious food in Cleveland’s food deserts, put on an event where participants 
learned about volunteer opportunities, engaged in yard games like cornhole and giant Jenga and 
enjoyed a free BBQ lunch.

• Westshore Campus
Professor Johnie Reed led a discussion on the importance of Juneteenth and why we celebrate it, 
followed by yard games and a free Southern BBQ lunch for students.

Neighborhood Beautification Day
Black Caucus members participated in Neighborhood Beautification Day on June 17, an event sponsored 
by the Stand for Racial Justice alliance. 

https://kweb.tri-c.edu/president/diversity/black_caucus/SitePages/Home.aspx
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Office of Institutional Equity and Compliance/Title IX 

Office of Institutional Equity and Title IX
Tri-C is committed to providing a workplace and educational environment — as well as other benefits, 
programs and activities — that are free from discrimination, harassment, sexual misconduct and 
retaliation. These commitments are moral imperatives consistent with an intellectual community that 
celebrates individual differences, diversity and meaningful individual freedom to pursue professional and 
educational goals.

To ensure compliance with federal and state civil rights laws and regulations, and to affirm its 
commitment to promoting the goals of fairness and equity in all aspects of the College community, Tri-C 
has developed internal policies and procedures that provide a prompt, fair and impartial process for 
those involved in allegations of discrimination or harassment on the basis of protected class status.

The College prohibits discrimination against students, employees and others based on race, color, 
religion, sex (including sexual harassment, sexual violence, sexual assault, sexual exploitation, 
relationship violence, domestic abuse and stalking), pregnancy, national origin, ancestry, physical or 
mental disability, age, marital status, sexual orientation, gender identity and/or expression, veteran 
status, military status, genetic information, participation in protected activity (retaliation) and/or any other 
statuses protected by state or federal law, including Title II, Title VI, Title VII, Title IX of the Education 
Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973.

Complaints can be made to the Office of Institutional Equity, which will promptly, thoroughly and equitably 
investigate and resolve allegations to stop, remediate and prevent discrimination, harassment, sexual 
misconduct, retaliation and Title IX violations.

Title IX
Title IX of the Education Amendments of 1972 states: “No person in the United States shall, on the basis 
of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination 
under any education program or activity receiving federal financial assistance.”

Tri-C does not discriminate on the basis of sex in any of its education programs or activities, including 
admission and employment. Inquiries about the application of Title IX may be referred to the College’s 
Title IX coordinator, who also serves as director of Institutional Equity.

Any person may report sex discrimination, including sexual harassment (whether or not the person 
reporting is the person alleged to be the victim of conduct that could constitute sex discrimination or 
sexual harassment) in person, by mail, by phone or by email to the Office of Institutional Equity.

The full Discrimination, Harassment, Sexual Misconduct, Retaliation and Title IX policy and procedure is 
available at tri-c.edu/policies-and-procedures.

Visit tri-c.edu/OIE for more information.

http://tri-c.edu/policies-and-procedures
http://tri-c.edu/OIE
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Diversity and Inclusion Award
The Tri-C Diversity and Inclusion Award recognizes the achievements of College employees who advance 
equity, diversity and inclusion — above and beyond their scope of work — through outstanding dedication 
and excellence in providing services for diverse populations, fostering an inclusive work environment 
(both in and out of the classroom) and/or addressing equity.

The following employees have made meaningful contributions toward diversity and inclusion at Tri-C.

Congratulations to our 2022 Diversity and Inclusion Award recipients:

Derrick L. Williams
Professor, Speech 
Communications
Metropolitan Campus

Eunice Cabrera
Interim Program Manager, 
Retention Transition Liaison, 
Ohio Options Program
Metropolitan Campus

Past recipients:
Lisa Belcher-Nelson
Phyllis Dukes
Michael Flatt
Susan Lohwater

Cory Molner
Mick Munoz
Michelle Nicopolis
Johnie Reed

Jacques Smith
Monica Starks
Amanda Fronek
Sylvia Royle

Diversity Recruitment and Retention
The College remains diligent in its efforts to recruit and retain ethnically, racially and gender-diverse 
instructional faculty, utilizing more than 45 diversity-related sources to post administrative, faculty and 
staff positions. Collegewide relationships established by faculty, staff and ERGs also help to recruit a 
talented and inclusive team of employees. 

The concepts of diversity and inclusion are also discussed with faculty and staff members at 
New Employee Orientation.

Diversity and Inclusion Training
The College fosters professional development by offering a plethora of face-to-face and online training 
opportunities for administrators, faculty, staff and students. These include:

• Implicit Bias and Microaggression Awareness

• Making Campus Safe for LGBTQ+ Students

• Civility in the Workplace

• Disability Awareness Training

• Gender Equity Training

• Safe Zone Ally Training

• Title IX

• Conflict Resolution and Peace Studies
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Supplier Diversity 
Tri-C is committed to supporting the Greater Cleveland economy by giving suppliers equitable 
opportunities to provide goods and services. As such, all suppliers — including small business 
enterprises and women, minority, LGBTQ+ and veteran owned businesses — are invited and encouraged 
to do business with us. We recognize our suppliers as a key source of knowledge and rely on them to help 
us improve the quality and value of services provided to our students. 

In fiscal year 2022, the College introduced its FY 2022-2026 Supplier Managed Services Economic 
Inclusion Plan. The plan seeks to strengthen and develop relationships with diverse businesses by 
providing access to resources and information on Tri-C’s procurement process and to more fully integrate 
the College’s diverse professional relationships into its day-to-day business operations. 

The Economic Inclusion Plan has two overarching goals: 

• To increase the number of diverse suppliers with contracts and purchase orders by 5% annually. 
• To increase touch points and connections with diverse suppliers by five each year. 

These goals will be achieved by employing several strategies and initiatives that support the College’s 
commitment to inclusive excellence in procurement, including:

• Scheduling meetings with key vendors to discuss increased engagement of diverse suppliers;
• Continuing to host and attend vendor fairs and other diversity events statewide;
• Scheduling quarterly meetings with prospective new diverse vendors;
• Creating a Collegewide task force to discuss inclusive excellence goals and how each department 

can help achieve them; and
• Increasing overall spending with diverse suppliers.

While the plan is still in its first year, the College has realized great progress toward achieving its goals. 
Through the third quarter of FY22, 12.1% of the College’s diverse suppliers held contracts or purchase 
orders, and direct spend with diverse businesses totaled more than $3.6 million. Additionally, the 
College’s Economic Inclusion Plan Task Force has begun meeting, engaging employees from the College 
in the cultivation of a stronger, more diverse vendor base.

Diversity Categories

MBE – Minority Business Enterprise
WBE – Women-Owned Business Enterprise
VBE – Veteran-Owned Business
SBE/CSB/SDBE – Small Business Enterprise/Cleveland Small Business/Small Disadvantaged 
Business Enterprise

College Awards

• 2022 Advancing Diversity Award from American Association of Community Colleges
• 2021 Higher Education Excellence in Diversity (HEED) Award from INSIGHT Into Diversity
• 2021 NorthCoast 99 Award from ERC
• 2021 Great Colleges to Work For® recognition from ModernThink LLC
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  Female
  Male

 White/Caucasian
 African American/

Black
 Asian American
 Hispanic/Latino
 Multiracial
 Native Hawaiian/

Pacific Islander
 Unknown

Employee Demographics 
by Gender

58%
42%

Student Demographics 
by Gender

63%

37%

  Female
  Male

Employee Demographics 
by Ethnicity

68%
22%

2.06% 4.59%
2.56%

Student Demographics by Gender (Based on Fall 2022 full-time enrollment)

Demographics
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 African American/

Black
 Asian
 Hispanic/Latino
 Multiracial
 Native Hawaiian/

Pacific Islander
 Unknown

3%

5%

Student Demographics 
by Ethnicity

55%
24%

8%

5%
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	2021-2022 Highlights
	The Cleveland Consent Decree: Community Conversations
	Tri-C, United Way of Greater Cleveland and the Cleveland Branch of NAACP engaged in monthly Community Conversations to address police reform mandated by the 2015 Consent Decree between the City of Cleveland and the U.S. Department of Justice. 
	Navigating a Polarized World Workshop Series
	 
	(Facilitated by Tri-C faculty)

	• 
	• 
	• 
	• 

	But I Heard It on TikTok: Media Literacy and Why You Should Be an Information Skeptic


	Participants explored the concepts of media literacy and effective engagement with information.
	• 
	• 
	• 
	• 

	Emotional Intelligence and Conflict Resolution


	Participants learned how emotional intelligence, conflict resolution and engagement can help us constructively navigate difficult conversations while still taking a stand.
	• 
	• 
	• 
	• 

	Spin Zones and Echo Chambers


	Participants discovered how echo chambers and spin zones perpetuate the polarization of politics and opinions and learned strategies for avoiding them in order to become a better consumer.
	• 
	• 
	• 
	• 

	Statues, Fascists and Memory: The Use and Abuse of History


	Participants learned strategies for separating myth from real historical analysis in order to bypass bias and better navigate the present day.
	Greater Cleveland Food Bank Information Sessions
	• 
	• 
	• 
	• 

	Food as Medicine


	Food insecurity affects one in five Cuyahoga County residents and correlates with higher rates of chronic disease. Participants learned about food insecurity, its relationship to health and how we can improve health outcomes throughout Northeast Ohio.
	• 
	• 
	• 
	• 

	Food Insecurity


	Participants discussed solutions for ensuring access to nutritious food and learned about opportunities to address food insecurity and economic instability at the state and federal levels.
	• 
	• 
	• 
	• 

	100 Tips for Budgeting Food Dollars


	Participants learned strategies for eating better while saving money, time and energy.
	Diversity, Equity and Inclusion in Law Enforcement
	(Co-sponsored by Tri-C, United Way of Greater Cleveland and the National Organization of Black Law 
	(Co-sponsored by Tri-C, United Way of Greater Cleveland and the National Organization of Black Law 
	Enforcement Executives)

	This presentation explored the intersectionality of race, culture and gender in law enforcement and discussed best practices for diversity, equity and inclusion among U.S. police districts. Panelists included Capt. Leonard Redhorse III, Navajo Police Department (Nevada); Sheriff Kandy Fatheree, Summit County Sheriff’s Office; and Deputy Chief Victor McDowell, Cleveland Metropolitan Housing Authority. 
	Let’s Talk About Sustainability Advocacy
	(Co-hosted by SRJ Sustainability Committee and Collegewide Common Reading Program)
	(Co-hosted by SRJ Sustainability Committee and Collegewide Common Reading Program)

	This virtual panel discussion focused on effective advocacy strategies, including how to address community issues using an intersectional lens. Speakers included national journalist and advocate Jen Deerinwater; Keymah Durden of Rid-All Green Partnership; and Tri-C professor Michelle Davis.
	The Color of Education 
	The pandemic — which has disproportionately affected people of color — illustrates the connection between race and higher education. Students of color from Tri-C, The Ohio State University, Case Western Reserve University and Baldwin Wallace University discussed how they have advocated for their educational and individual needs and interests while pursuing a degree.
	A panel of higher education leaders featuring Ohio State professor Stephen John Quaye and Metropolitan Campus president, Denise McCory, shared best practices for postsecondary educators and institutions to support and empower students of color.
	The Color of Environmental Health
	In this panel discussion about environmental health as a social issue, participants learned how environmental challenges are affecting physical and mental health in our community.
	Panelists included Kim Foreman, executive director, Environmental Health Watch; Jesus Sanchez, recreation specialist, Cleveland Metroparks; and Tri-C student Aneisha Young. 
	Beautification Day
	On June 17, nearly 60 volunteers from Tri-C, Rebuilding Together, Turner Construction, Shook Construction, Gilbane Building Co. and Independence Construction collaborated on a cleanup effort at Dudley Triangle Pocket Park in Cleveland. Volunteers planted trees and shrubs, performed landscaping and cleanup efforts, and used supplies donated by the construction companies to build park benches and picnic tables.
	Support for Our Ukrainian Community
	We have been concerned about the war in Ukraine since the day it began in February 2022. Northeast Ohio has strong ties to Ukraine and Russia, with thousands of people from both countries calling the Cleveland area home. In fact, nearly 4,000 reportedly live in Parma, which is home to our Western Campus. Many of these individuals are Tri-C students.
	Cuyahoga Community College joined other Cleveland-area organizations to support those affected by the war. In addition to gathering resources and raising funds, we have also provided important educational context about the ever-changing situation. You can view presentations conducted by Tri-C faculty at .
	tri-c.edu/ukraine
	tri-c.edu/ukraine


	Advancing Women in Equity and Inclusion
	Formed in early 2019, the Advancing Women in Equity and Inclusion (AWEI) task force provides students, faculty and staff of all gender identities with information, services, programming and gender equity training that address matters of particular concern to women.
	Visit our Virtual Women’s Center at .
	tri-c.edu/advancingwomen
	tri-c.edu/advancingwomen


	2021-2022 Highlights
	Second Annual Women’s Summit
	The second annual Tri-C Women’s Summit, Daring to Reinvent Ourselves With Passion, Perseverance and Purpose, took place Friday, April 1, attracting 266 registrants. The free virtual event, which featured keynote speaker Rachel-Yvonne Talton, CEO of Synergy International Limited Inc., and a panel of trailblazing women representing the College and community, included three concurrent breakout sessions focused on women’s issues. It was an inspiring and affirming experience for all participants.
	AWEI Men’s Group Subcommittee 
	• 
	• 
	• 
	• 

	He-Man Masters of Masculinity: Exploring the Politics of Pronouns and Gender


	Event explored the dynamics of pronouns, language and gender and how traditional masculinity has shaped social norms when it comes to pronoun usage.
	• 
	• 
	• 
	• 

	Man-aged Thoughts: Out-of-the-Box Thinking on Masculinity in the Workplace


	Event explored how traditional masculinity scripts impact interactions between faculty, staff and students.
	Classroom and Curriculum Subcommittee 
	Recommended Early Learning Outcomes (ELOs) to allow for gender inclusion in curriculum, including civic responsibility, critical/creative thinking and cultural sensitivity.  
	Gender Equity Training Subcommittee
	Developed foundational course for College employees to explore terms and concepts pertaining to gender and gender equity and encourage thought-provoking dialogue within our organization and in daily life.
	Common Reading Program
	The 2021-2022 Common Reading Program examined the book Disability Visibility: First-Person Stories From the Twenty-First Century, edited by Alice Wong. The Collegewide Common Reading Committee coordinated and moderated discussions and engaged community organizations in dialogue focused on supporting individuals with disabilities.
	2021-2022 Highlights
	Virtual Interview with Alice Wong
	Wong addressed topics including community, COVID-19, police brutality and intersectionality from a disability justice perspective.
	Navigating College With a Disability
	Led by Milestones Autism Resources in Warrensville Heights, this panel discussion focused on how students with both visible and invisible disabilities can navigate the world of higher education. 
	Accommodating Visible and Invisible Disabilities
	Milestones Autism Resources led this faculty-centered discussion and panel focused on how to best accommodate visible and invisible disabilities in the classroom. 
	Radical Visibility: A Disabled Queer Clothing Reform Movement Manifesto
	In this discussion with Sky Cubacub (they/them), the nonbinary, xenogender and disabled Filipinx founder of Rebirth Garments, participants learned about Rebirth’s mission to create gender non-conforming wearables and accessories for people on the full spectrum of gender, size and ability. The fashion line creates a community where all people can confidently express their individuality and identity through the use of bright colors, exuberant fabrics and innovative designs.
	Navigating Life With Cerebral Palsy
	Classroom discussion with Akron native and Kent State University graduate Colleen Kelly on navigating education, transportation, care work and everyday life as a wheelchair user.
	Let’s Talk Sustainability Advocacy
	(Co-hosted by SRJ Sustainability Committee and Collegewide Common Reading Program)
	This virtual panel discussion focused on effective advocacy strategies, including how to address community issues using an intersectional lens. Speakers included national journalist and advocate Jen Deerinwater; Keymah Durden of Rid-All Green Partnership; and Tri-C professor Michelle Davis.
	Let’s Talk About It
	Let’s Talk About It (LTAI) is a student-focused facilitated conversation series that explores racial justice and equity topics including privilege, protest and antiracism and more. Assistant professor Johnie Reed founded LTAI in summer 2020, the idea forming out of a sense of urgency following the murder of George Floyd. 
	2021-2022 Highlights
	Virtual Sessions Engage Hundreds of Students, Staff, Faculty
	LTAI hosted 29 sessions and engaged more than 600 individuals in constructive discussions on multidisciplinary topics. Session titles included:
	• 
	• 
	• 
	• 

	The Rhetorical Power of Advocacy in African American Literature

	• 
	• 
	• 

	My Journey: White Privilege

	• 
	• 
	• 

	Analyzing Racist Representations in Video Games

	• 
	• 
	• 

	Undersign the Redline


	Black American Council
	Cuyahoga Community College’s Black American Council (BAC) was founded as the Black Caucus in 1969 with a mission to support and encourage students, faculty and staff of color to achieve their academic and professional goals. Though the Black Caucus became the Black American Council in 2015, the focus remains on equity and inclusive excellence, particularly as it applies to Tri-C’s students, faculty and staff of color.
	Active on all four Tri-C campuses, BAC served close to 300 mentees in 2021-2022, with 148 faculty and staff serving as mentors. The fall-to-spring retention rate among mentees was 84%, while the graduation rate was 91%.
	BAC celebrated a total of 60 graduates this academic year and awarded more than $40,000 in merit, honors and essay scholarships at the 32nd Annual Frances M. Franklin Scholarship and Protégé Luncheon in May 2022. These numbers speak to the success of BAC’s mentoring program and the dedication of its students. 
	CUYAHOGA COMMUNITY COLLEGE’S  BLACK AMERICAN COUNCIL PRESENTSThe 32nd Annual  Frances M. Franklin Scholarship and  Protégé Virtual LuncheonOUR  SUCCESS  IS A  MOVEMENTSAVE THE DATE Friday, May 611:30 a.m.-12:30 p.m.Keynote Speaker Jowan Smith,  CEO of Getting Our Babies to College 101 and 1,000 Ties jowansmith.comVisit tri-c.edu/FrancesMFranklin for details21-1040

	2021-2022 Highlights
	Programming focused on topics ranging from eco mapping, student success and voting rights to celebrating full inclusion, equity and justice for all.
	Minority Women’s Leadership Initiative (MWLI) Presentations
	• 
	• 
	• 
	• 

	Lean on Me explored how eco mapping can be used to visually represent your support system.

	• 
	• 
	• 

	The Power of the Tongue: Self Actualization focused on how things women tell themselves and the words they use to describe themselves affect their day-to-day lives.


	Black Scholars Academy and Minority Male Leadership Academy 
	These academies partnered to launch BAC’s Student Drop-In Center, a weekly virtual support group for students to share resources, participate in open discussion and support one another academically and personally. The group meets every Monday and Wednesday from 11:30 a.m. to 1 p.m. and is facilitated by BAC leadership. 
	African American Read-In 2022
	BAC collaborated with with Eastern Campus Liberal Arts and Student Engagement to celebrate children’s and young adult literature with student and community readers and authors. The African American Read-In is a nationally recognized literacy initiative that introduces students and teachers to books by African American authors. 
	Freedom of Speech Workshop
	In February 2022, BAC and Tri-C’s Stand for Racial Justice alliance hosted a virtual workshop on what free speech means on a college campus, exploring its dynamics from student, faculty and staff perspectives. 
	Introduction to NAACP Cleveland 
	BAC partnered with the Black Caucus and the College’s Office of Diversity and Inclusion to host a virtual presentation by Crystal Bryant, NAACP Cleveland’s new executive director. Participants learned the history of the Cleveland branch, where they are today and how we can support their mission and vision.
	Black and Brown Male Summit
	BAC and the Hispanic Council collaborate to present this engaging and enlightening event for their male students each spring semester. This year’s keynote speaker, Cleveland City Councilman Richard Starr, spoke to nearly 100 attendees on the theme Healing and Inspiring Men of Color. 
	Juneteenth Celebration 
	Tri-C recognizes Juneteenth and other major U.S. events that can bring us closer to our collective goal of full inclusion, equality and justice for all. Throughout the month of June, BAC collaborated with the College’s employee resource groups to present and sponsor community events and recommend reading materials around this federal holiday.
	Figure

	Black Diamonds Conference
	Figure

	The mission of Black Diamonds is to create a systemic support structure that provides access to information and resources for African American women and girls. A core focus of the Black Diamonds initiative is to expand access and participation among women of color in careers that offer sustainable pay, security, personal satisfaction and upward economic mobility.
	Participating colleges and universities include Cleveland State University, Cuyahoga Community College, Kent State University, Mott Community College, Owens Community College and The University of Akron.
	Visit  for information on past and future programming, including the annual Black Diamonds Women’s Conference.
	tri-c.edu/blackdiamonds
	tri-c.edu/blackdiamonds


	Hispanic Council
	The Hispanic Council has been an integral part of Tri-C’s equity agenda and inclusive excellence goals for more than 25 years. Created in 1992, the Hispanic Council facilitates the implementation of initiatives to benefit Tri-C students and the Hispanic community, advises the College on Hispanic issues and serves as a liaison between the College and the Greater Cleveland Hispanic community.
	The Hispanic Council offers bilingual assistance with admissions, registration, financial aid and career advising and connects students with Tri-C programs, services, and faculty and staff who can address specific needs. Hispanic Council staff interact with students in person, by phone and through one-on-one coaching. Students receive a monthly e-newsletter to keep them updated on College deadlines, internship opportunities, scholarships and community events.
	The council’s unique case management approach provides students with a caring advocate at the College, a sense of belonging and wraparound support services. In addition to student services and events, the council maintains an affinity group of Hispanic employees who serve as volunteers for student events.
	The Hispanic Council Scholarship Fund and Hispanic KeyBank Endowed Scholarship Fund allow the council to provide critical scholarships. This academic year, 115 Hispanic students were awarded $75,000 in scholarships. 
	2021-2022 Highlights
	Hispanic Education Conference 
	More than 75 students from Cleveland Metropolitan School District high schools attended the Hispanic Education Conference at Tri-C’s Metropolitan Campus in spring 2022. Participants engaged in a hands-on demonstration with the Vet Tech program, toured the campus and heard from keynote speaker Jerry Peña, DEI change agent, who shared his personal journey and encouraged students to seek out mentors. 
	Hispanic Council Stoles
	For the first time, the Hispanic Council bestowed special stoles upon graduating Hispanic/Latinx students. The stoles were worn by graduates at the Fall 2021 and Spring 2022 commencement ceremonies. The colorful stoles represent the many countries our students come from. The number of Hispanic graduates has continued to increase since 2013, and the council looks forward to distributing more stoles to these graduates.
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	 Veteran and Military Connected Services
	For more than 55 years, Cuyahoga Community 
	For more than 55 years, Cuyahoga Community 
	College has demonstrated its commitment to 
	the men and women of the U.S. Armed Forces 
	by providing access to affordable education and 
	workforce training programs that enable them to 
	successfully transition from military to civilian life. 

	Tri-C has been designated as a Military Friendly School by 
	Tri-C has been designated as a Military Friendly School by 
	GI Jobs Magazine
	 for 
	13 consecutive years
	 and has been recognized as a Military Friendly Spouse School 
	as well. This year we add to our list of recognitions, having received Collegiate Purple 
	Star designation from the State of Ohio. Ohio is the first in the nation to acknowledge 
	collegiate institutions that support the military community. Cuyahoga Community College 
	is pleased to be a member of this inaugural class of Collegiate Purple Star designees.
	Figure

	Veteran and Military-Connected Services (VMCS) provides services to approximately 
	Veteran and Military-Connected Services (VMCS) provides services to approximately 
	7,000 veterans 
	annually 
	and serves a diverse veteran student and community base (66% male, 34% female; 40% minority). 
	It also offers academic assessments and guidance for developing academic and career plans and connects 
	veterans to fast-track certificate and degree programs.

	VMCS supports servicemembers and their families as they transition into higher education, including 
	VMCS supports servicemembers and their families as they transition into higher education, including 
	access to military education benefits and wraparound services. This was particularly vital during the 
	pandemic, as staff helped connect veterans to resources that ensured access to household necessities.

	2021-2022 Highlights
	2021-2022 Highlights

	Technology Access
	Technology Access

	Coordinated with Computers and People (CAP) to provide refurbished computers to students and ensured 
	Coordinated with Computers and People (CAP) to provide refurbished computers to students and ensured 
	VMCS students were kept up to date on changes impacting housing stipends and course specifications.   

	Veteran Scholarships
	Veteran Scholarships

	More than 
	More than 
	$88,800
	 in scholarships was distributed to 
	106 veterans
	 and their dependents thanks to the 
	Cuyahoga Community College Foundation. This funding is critically important for those whose military 
	benefits have expired. 

	Annual Veterans Day Commemoration
	Annual Veterans Day Commemoration

	Delivered virtually, Tri-C’s 2021 Veterans Day commemoration featured 
	Delivered virtually, Tri-C’s 2021 Veterans Day commemoration featured 
	several students and employees sharing thoughts and reflections on the 
	significance of the day. The program included performances of “Reveille” 
	and “Taps” by former Tri-C student and accomplished musician Dominick 
	Farinacci and an introduction to Adam Smith, the College’s Student 
	Veteran of the Year.
	Figure

	Annual Memorial Day Commemoration
	Annual Memorial Day Commemoration

	The College’s 2022 Memorial Day commemoration took place at the 
	The College’s 2022 Memorial Day commemoration took place at the 
	Western Campus on May 27. Eastern Campus President, Todd Kitchen, 
	Ed.D., provided a keynote speech. In lieu of the traditional “planting of 
	the poppies” event, participants placed poppies on a remembrance table 
	following a reading of the poem “In Flanders Field.”

	Women in Transition Program
	Women in Transition Program

	The Women in Transition (WIT) program works to equip 
	The Women in Transition (WIT) program works to equip 
	women during a period of transformation by empowering 
	them through their pursuit of education, training and a 
	career. WIT at Tri-C is the premier college and community 
	program focused on the growth and development of 
	women throughout Northeast Ohio. 

	Twenty-four WIT alumnae
	Twenty-four WIT alumnae
	 earned a combined total of 
	30 degrees and certificates
	 this academic year.

	2021-2022 Highlights
	Return to Campus
	WIT returned to campus in 2021, offering both online and in-person options. As a result, the program successfully served 186 participants and celebrated 111 graduates during virtual fall and spring ceremonies.
	New Partnerships
	• 
	• 
	• 
	• 

	New partnership with Thea Bowman Center

	• 
	• 
	• 

	Piloted community-based program at Laura’s Home Women’s Crisis Center.

	• 
	• 
	• 

	Metropolitan at The 9
	• 
	• 
	• 
	• 

	October 2021: WIT offered a series of workshops titled Keys to Success for housekeepers, front-end staff and other employees of this Downtown Cleveland hotel. The series incorporated Tri-C classes, speakers and professional development resources including practical skills, developing work-life balance, building confidence and expanding career possibilities within the Marriott chain.

	• 
	• 
	• 

	May 2022: Metropolitan at The 9 hosted a networking opportunity for WIT graduates titled Pathway to Possibilities. Attendees were encouraged to bring their resumes, and interviews were offered through the Guest Services, Housekeeping, Food and Beverage, Culinary, Residential Services, Banquets, Accounting, Sales and Marketing, Procurement, and Information Technology departments.




	NBA All-Star Moms Champion Outreach
	In February 2022, Athletes in Action partnered with the NBA Retired Players Association to host 60+ retired NBA players and their families at the NBA All-Star Weekend Brunch. In service to the local community, Athletes in Action also hosted an exclusive All-Star Moms Champion Outreach event to support and encourage single moms in their demanding journey. Several WIT graduates attended. 
	Cleveland Council on World Affairs Visit
	In May 2022, WIT hosted a visit from 15 South American women through a Cleveland Council on World Affairs program centered on supporting women entrepreneurs. Program students and staff were honored to meet these women during their time in Cleveland. They provided an overview of WIT and how it supports women re-entering the workforce.
	Graduate Success Stories
	Tina Valentine
	WIT helped Tina turn her life around after battling an addiction that she states almost killed her. She earned an Associate of Science and worked as a chemical dependency counselor to help women from similar backgrounds before receiving a second Tri-C degree and becoming assistant program manager at Laura’s Home Women’s Crisis Center. She credits her husband and her strong support system, including WIT, for giving her the tools she needed to achieve her goals.
	Figure

	Amy Klooz
	Amy enrolled in WIT while pregnant with her second child. Feeling that everyone in her life had given up on her, she found a support system within her cohort that encouraged her to pursue her dreams. Amy went on to become an LPN and graduated from Tri-C in Spring 2022. She plans to pursue a bachelor’s degree in nursing. 
	Figure

	Reach Scholars
	The Reach Scholars program connects students who have experienced foster care to college and community resources including mentoring and emotional support to ensure that each scholar makes progress toward degree and certificate completion. Staff and faculty mentors represent various areas of the College including financial aid, enrollment, counseling, student life and TRIO. The program is housed within the Youth, Adult and Community Connections unit, overseen by Collegewide VP JaNice Marshall, Ed.D.    
	In addition to one-on-one and group mentoring opportunities, Reach Scholars provides an array of services including triage around financial aid and emergency support for books, technology transportation, food and housing insecurity. Staff work closely with College and community partners to address these needs. 
	2021-2022 Highlights
	Ohio Reach
	Tri-C reconnected with Ohio Reach, a statewide network administered by the Ohio Children’s Alliance in partnership with the Ohio Department of Higher Education (ODHE). Ohio Reach supports students on their higher education journey in a variety of ways, including connection to scholarships, housing and transportation. 
	Funding for Short-Term Certificates
	ODHE extended funding to support short-term workforce certificates for in-demand fields like 911 dispatch, EMT and information technology. These certificates provide opportunities for Reach Scholars to earn family-sustaining wages while completing a degree. 
	Connection to Resources and Support
	The College engaged with local and statewide partners — including the Cuyahoga County Division of Children and Family Services; Foster ACTION Ohio; and Bessie’s Angels, a local nonprofit that provides housing and services to young women who have experienced foster care — to connect Reach Scholars to resources and support.  
	CMHA Partnership
	Tri-C partnered with the Cuyahoga Metropolitan Housing Authority (CMHA) to secure stable housing for students who have experienced foster care.  
	Student Accessibility Services
	Tri-C serves more than 1,500 students and visitors with disabilities annually. Students who choose Tri-C do so because of its continued commitment to serving their needs. Founded in 1979, Tri-C’s  office supports students with disabilities at any campus, site or location, including online students. Common disability types include learning disabilities, sensory limitations, psychiatric conditions, physical mobility conditions and chronic health issues. All matters related to a person’s disability are kept co
	Student 
	Student 
	Accessibility Services (SAS)


	Opportunities for Ohioans with Disabilities Partnership
	College2Careers (C2C) at Tri-C offers additional resources to students with disabilities. Opportunities for Ohioans with Disabilities is a state agency that helps individuals with mental health disorders and/or physical, intellectual and sensory disabilities get and keep careers. The C2C counselor visits every campus and collaborates with SAS advisors to provide access to job training, resume development and other job-related needs. The counselor has worked with more than 100 students to date.
	Student Success Stories
	Jessica Mullins 
	Figure

	As a high school student, Jessica supported her mom in her fight against cancer. The various nurses she encountered through this process gave her insight into the field of nursing. 
	In 2020, Jessica enrolled in Tri-C’s nursing program, receiving academic support from SAS due to an invisible disability. She feels she would not have been able to complete the program without help from SAS, the Tutoring Center and the Black American Council. She now plans to pursue a bachelor’s degree in nursing. 
	Jessica’s message to others: “You’ll be OK. It’s never too late. Your failures can lead to success. Persistence is the key.”
	Desiree Dixon 
	At 18, Desiree failed the vision test for her driver’s license. Shortly after, she was diagnosed with Stargardt disease, a retinal disorder that limits her central vision. She had intended to pursue a career in medicine, but her plans changed as she learned to adapt to life with a degenerative eye disease.
	Desiree worked retail jobs while raising five children, but the desire to attain a college degree never left her. As her children graduated high school, she seized the opportunity to chase her dream. She enrolled at Tri-C in 2019, taking advantage of resources provided by SAS and TRIO Student Support Services and becoming a student ambassador.
	“What I thought would stop me kept me going,” she said. 
	Desiree will graduate from the College in Fall 2022 with an Associate of Arts degree. She plans to pursue bachelor’s and master’s degrees in psychology, with the goal of becoming a family therapist. 
	Lambda Gender-Sexuality Alliance 
	Established in 2004, the Lambda Gender-Sexuality Alliance (GSA) is a student-led group that works to educate the College community on gay, lesbian, bisexual, transgender and straight ally issues. Its mission is to create an accepting environment on campus and in the broader community in which everyone can feel comfortable and supported.  
	2021-2022 Highlights
	Meetings and Events
	• 
	• 
	• 
	• 

	Weekly meetings took place virtually, allowing students from all campuses to contribute.

	• 
	• 
	• 

	Students created videos and other online materials for Tri-C’s YouTube channel in celebration of National Coming Out Day, Trans Day of Remembrance and Pride Month.

	• 
	• 
	• 

	GSA and SOGE members volunteered at Margie’s Closet, the first clothing store in Ohio designed to serve the transgender and genderfluid community.

	• 
	• 
	• 

	GSA and SOGE members returned in person to represent Tri-C at the annual Pride in the CLE march on Public Square in June 2022.
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	Safe Zone Ally Training
	Safe Zone Ally training is a two-hour workshop that builds awareness of topics related to sexual orientation, gender identity and gender expression. It includes an overview of LGBTQ+ research and data, along with awareness-building activities, relevant resources and suggestions for discussing these topics. More than 1,300 employees and students have attended Safe Zone training since 2004. 
	2021-2022 Highlights
	Updated Online Training
	Both student and employee versions of our fully online Safe Zone Ally training module were updated with interactive videos and review components to gauge and strengthen participant knowledge. 
	Community Training
	Staff conducted free online Safe Zone training for Northeast Ohio Adoption Services employees, deepening our community partnerships and opening the door to further training opportunities.
	Employee Resource Groups (ERGs)
	Sexual Orientation and Gender Equality Council 
	Established in summer 2015, the Sexual Orientation and Gender Equality (SOGE) Council strives to educate, advocate, support and create a safe space for all forms of sexual orientation, gender identity and gender expression. During academic year 2021-2022, SOGE revised its long-term strategic plan to expand its role at Tri-C. These changes are designed to institutionalize events, such as National Coming Out Day, Trans Day of Remembrance and Pride Month, as official College programming. SOGE continued to grow
	2021-2022 Highlights
	Lavender Graduation
	Pride stoles were introduced last year, and their popularity has grown. Student participation and recognition increased this fall and spring, solidifying this first step in the establishment of Lavender Graduation at Tri-C. 
	Joint ERG Council
	SOGE worked alongside the Black American Council, Hispanic Council, Unidos Subiendo and the Military and Veteran ERG to prepare and release Collegewide statements in honor of Juneteenth and Pride Month. This ongoing collaboration recognizes the intersections and overlap of the myriad groups that make Tri-C a mosaic of diversity.
	Lambda Gender-Sexuality Alliance (GSA)
	SOGE continues to support campus-based Lambda GSAs by facilitating student-driven volunteer and social opportunities.  (See Lambda section for information on 2021-2022 activities)
	Safe Zone Ally Training
	Assisted the Safe Zone Ally training program in updating online content and training an additional 65+ employees, bringing Tri-C’s total of trained Safe Zone allies to more than 1,200. 
	Student Centers for Multicultural Engagement (SCME)
	Participated in program planning for the Student Centers for Multicultural Engagement, including revising the SCME mission to reflect the true diversity of the Tri-C community. 
	LGBTQ+ Scholarships
	• 
	• 
	• 
	• 

	Distributed six $1,500 scholarships in collaboration with the Office of Diversity and Inclusion and the Tri-C Foundation. 

	• 
	• 
	• 

	Partnered with Parents, Families and Friends of Lesbians and Gays (PFLAG) Cleveland to support and promote their annual scholarship, targeting Tri-C students as recipients.


	Tri-C Network of Women 
	Tri-C’s Network of Women is an ERG for women employees that provides a space for professional development, advancement, work-life balance and network¬ing at all levels. It fosters a culture of inclusive excellence in which women feel welcomed, supported, celebrated and empowered to reach their personal and professional potential. 
	2021-2022 Highlights
	Collegewide Toiletry Drive
	In fall 2021, the Network of Women coordinated a Collegewide toiletry drive supporting Journey for Safety and Healing, which yielded more than $800 in donated toiletries and gift cards.
	Virtual Spring Workshops
	The women’s ERGs at Tri-C and Columbus State Community College (CSCC) collaborated on a series of virtual workshops as our institutions prepared for the transition to a post-pandemic workplace.
	• 
	• 
	• 
	• 

	Positive Coping Strategies IV: Promoting Self-Love and Self-Care


	Tri-C counselor Toni Pickens and CSCC professor Mary Lewis offered advice for fostering mental and emotional self-awareness and shared strategies for managing stress and anxiety.
	• 
	• 
	• 
	• 

	Positive Coping Strategies V: Two Years Later


	Dr. Claude Jones, president and CEO of Care Alliance, shared information on mitigation efforts and pressing challenges related to the pandemic, as well as what must be addressed in the foreseeable future. He also dispelled several myths associated with COVID-19. 
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	Unidos Subiendo
	Unidos Subiendo (“Together we rise”) is Tri-C’s Hispanic ERG. Its mission is to attract, develop, retain and promote advancement for Hispanic and Latino employees while raising cultural awareness in the workplace. 
	Unidos Subiendo champions and promotes an environment of leadership and inclusive excellence, whereby all Hispanic and Latino employees feel welcomed, valued and empowered to rise to their fullest potential.
	Objectives
	• 
	• 
	• 
	• 

	Create a sense of belonging among Hispanic/Latino employees through networking and mentoring opportunities. 

	• 
	• 
	• 

	Connect Hispanic/Latino community members to career opportunities at the College.

	• 
	• 
	• 

	Leverage community partnerships for mutual support while helping to facilitate positive change through education.


	2021-2022 Highlights
	Collaborations and Events
	• 
	• 
	• 
	• 

	Collaborated with members of MetroHealth’s Hispanic ERG on a tour of Julia De Burgos Cultural Arts Center, networking opportunities and a meet and greet with a member of HOLA, the Cleveland Cavaliers’ Hispanic ERG.

	• 
	• 
	• 

	Hosted a lunch meeting and tour of the new Hispanic Council office and Western Campus SCME.

	• 
	• 
	• 

	Collaborated with Bienvenidos a Cleveland and MetroHealth on a screening of the documentary Landfall, which included a panel discussion with Individuals who relocated to Northeast Ohio from Puerto Rico after Hurricane Maria.

	• 
	• 
	• 

	Cafecito Segments: Opportunities to meet campus presidents and other College leaders, hear about their professional journeys and learn about College initiatives. 

	• 
	• 
	• 

	Monthly book, podcast and movie recommendations.
	Figure



	Military and Veterans ERG 
	The Military and Veterans (MAV) ERG was developed in response to a survey of veteran employees that indicated a desire for networking, professional development and mentoring opportunities among military peers. To date, there are 107 veteran employees at Tri-C.
	MAV fosters a culture of inclusive excellence in which veteran and military-connected employees feel welcomed, supported, celebrated and empowered to reach their personal and professional potential. It offers camaraderie, leadership opportunities, mentoring support and opportunities to dispel myths around the military experience while elevating Tri-C’s brand as a veteran-friendly employer.
	2021-2022 Highlights
	Supporting Veteran Faculty, Staff and Students
	• 
	• 
	• 
	• 

	Provided support to those struggling with the withdrawal of troops from Afghanistan. (August 2021)

	• 
	• 
	• 

	Provided support to those struggling with the humanitarian crisis in Ukraine. (February 2022)


	Events
	• 
	• 
	• 
	• 

	Facilitated art therapy workshop at Metro Campus. (September 2021)

	• 
	• 
	• 

	Planted flags at Lake View Cemetery in honor of Memorial Day. (May 2022)


	Book Club
	Started MAV book club. First assignment was Tribe: On Homecoming and Belonging by Sebastian Junger. (March 2022)
	Figure

	Black Caucus
	Founded in 1969, Cuyahoga Community College’s Black Caucus advocates for and promotes the well-being and success of Black faculty and staff with a focus on recruitment, retention, learning and advancement.
	The Black Caucus offers:
	• 
	• 
	• 
	• 

	Networking opportunities

	• 
	• 
	• 

	Professional development

	• 
	• 
	• 

	Leadership preparation and opportunities

	• 
	• 
	• 

	Peer mentoring

	• 
	• 
	• 

	Employee advocacy and retention 

	• 
	• 
	• 

	Recruitment activities

	• 
	• 
	• 

	Community service opportunities


	Visit the Black Caucus  for more information.
	KWeb site
	KWeb site


	2021-2022 Highlights
	Juneteenth Celebrations 
	• 
	• 
	• 
	• 

	Eastern Campus


	A historical lecture, Ancient African Civilizations and Spirituality, took place in partnership with the Carter G. Woodson Project. James Small, retired professor of Black studies with the City College of New York, discussed the Emancipation Proclamation and the cultural relationship between Egypt and West Africa.
	• 
	• 
	• 
	• 

	Metropolitan Campus 


	Event featured a DJ, open mic, Soul Cipher, barbershop talks, chat and chill with CHOICES, caricature drawings, a photo booth, games, food and Pride T-shirts. 
	• 
	• 
	• 
	• 

	Western Campus


	Student Engagement and representatives from Little Africa Food Collaborative, a local nonprofit that provides access to nutritious food in Cleveland’s food deserts, put on an event where participants learned about volunteer opportunities, engaged in yard games like cornhole and giant Jenga and enjoyed a free BBQ lunch.
	• 
	• 
	• 
	• 

	Westshore Campus


	Professor Johnie Reed led a discussion on the importance of Juneteenth and why we celebrate it, followed by yard games and a free Southern BBQ lunch for students.
	Neighborhood Beautification Day
	Black Caucus members participated in Neighborhood Beautification Day on June 17, an event sponsored by the Stand for Racial Justice alliance. 
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	Office of Institutional Equity and Compliance/Title IX 
	Office of Institutional Equity and Title IX
	Tri-C is committed to providing a workplace and educational environment — as well as other benefits, programs and activities — that are free from discrimination, harassment, sexual misconduct and retaliation. These commitments are moral imperatives consistent with an intellectual community that celebrates individual differences, diversity and meaningful individual freedom to pursue professional and educational goals.
	To ensure compliance with federal and state civil rights laws and regulations, and to affirm its commitment to promoting the goals of fairness and equity in all aspects of the College community, Tri-C has developed internal policies and procedures that provide a prompt, fair and impartial process for those involved in allegations of discrimination or harassment on the basis of protected class status.
	The College prohibits discrimination against students, employees and others based on race, color, religion, sex (including sexual harassment, sexual violence, sexual assault, sexual exploitation, relationship violence, domestic abuse and stalking), pregnancy, national origin, ancestry, physical or mental disability, age, marital status, sexual orientation, gender identity and/or expression, veteran status, military status, genetic information, participation in protected activity (retaliation) and/or any oth
	Complaints can be made to the Office of Institutional Equity, which will promptly, thoroughly and equitably investigate and resolve allegations to stop, remediate and prevent discrimination, harassment, sexual misconduct, retaliation and Title IX violations.
	Title IX
	Title IX of the Education Amendments of 1972 states: “No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any education program or activity receiving federal financial assistance.”
	Tri-C does not discriminate on the basis of sex in any of its education programs or activities, including admission and employment. Inquiries about the application of Title IX may be referred to the College’s Title IX coordinator, who also serves as director of Institutional Equity.
	Any person may report sex discrimination, including sexual harassment (whether or not the person reporting is the person alleged to be the victim of conduct that could constitute sex discrimination or sexual harassment) in person, by mail, by phone or by email to the Office of Institutional Equity.
	The full Discrimination, Harassment, Sexual Misconduct, Retaliation and Title IX policy and procedure is available at .
	tri-c.edu/policies-and-procedures
	tri-c.edu/policies-and-procedures


	Visit  for more information.
	tri-c.edu/OIE
	tri-c.edu/OIE


	Diversity and Inclusion Award
	The Tri-C Diversity and Inclusion Award recognizes the achievements of College employees who advance equity, diversity and inclusion — above and beyond their scope of work — through outstanding dedication and excellence in providing services for diverse populations, fostering an inclusive work environment (both in and out of the classroom) and/or addressing equity.
	The following employees have made meaningful contributions toward diversity and inclusion at Tri-C.
	Congratulations to our 2022 Diversity and Inclusion Award recipients:
	Derrick L. Williams
	Figure

	Professor, Speech Communications
	Metropolitan Campus
	Eunice Cabrera
	Figure

	Interim Program Manager, Retention Transition Liaison, Ohio Options Program
	Metropolitan Campus
	Past recipients:
	Lisa Belcher-Nelson
	Phyllis Dukes
	Michael Flatt
	Susan Lohwater
	Cory Molner
	Mick Munoz
	Michelle Nicopolis
	Johnie Reed
	Jacques Smith
	Monica Starks
	Amanda Fronek
	Sylvia Royle
	Diversity Recruitment and Retention
	The College remains diligent in its efforts to recruit and retain ethnically, racially and gender-diverse instructional faculty, utilizing more than 45 diversity-related sources to post administrative, faculty and staff positions. Collegewide relationships established by faculty, staff and ERGs also help to recruit a talented and inclusive team of employees. 
	The concepts of diversity and inclusion are also discussed with faculty and staff members at New Employee Orientation.
	Diversity and Inclusion Training
	The College fosters professional development by offering a plethora of face-to-face and online training opportunities for administrators, faculty, staff and students. These include:
	• 
	• 
	• 
	• 

	Implicit Bias and Microaggression Awareness

	• 
	• 
	• 

	Making Campus Safe for LGBTQ+ Students

	• 
	• 
	• 

	Civility in the Workplace

	• 
	• 
	• 

	Disability Awareness Training

	• 
	• 
	• 

	Gender Equity Training

	• 
	• 
	• 

	Safe Zone Ally Training

	• 
	• 
	• 

	Title IX

	• 
	• 
	• 

	Conflict Resolution and Peace Studies


	Supplier Diversity 
	Tri-C is committed to supporting the Greater Cleveland economy by giving suppliers equitable opportunities to provide goods and services. As such, all suppliers — including small business enterprises and women, minority, LGBTQ+ and veteran owned businesses — are invited and encouraged to do business with us. We recognize our suppliers as a key source of knowledge and rely on them to help us improve the quality and value of services provided to our students. 
	In fiscal year 2022, the College introduced its FY 2022-2026 Supplier Managed Services Economic Inclusion Plan. The plan seeks to strengthen and develop relationships with diverse businesses by providing access to resources and information on Tri-C’s procurement process and to more fully integrate the College’s diverse professional relationships into its day-to-day business operations. 
	The Economic Inclusion Plan has two overarching goals: 
	• 
	• 
	• 
	• 

	To increase the number of diverse suppliers with contracts and purchase orders by 5% annually. 

	• 
	• 
	• 

	To increase touch points and connections with diverse suppliers by five each year. 


	These goals will be achieved by employing several strategies and initiatives that support the College’s commitment to inclusive excellence in procurement, including:
	• 
	• 
	• 
	• 

	Scheduling meetings with key vendors to discuss increased engagement of diverse suppliers;

	• 
	• 
	• 

	Continuing to host and attend vendor fairs and other diversity events statewide;

	• 
	• 
	• 

	Scheduling quarterly meetings with prospective new diverse vendors;

	• 
	• 
	• 

	Creating a Collegewide task force to discuss inclusive excellence goals and how each department can help achieve them; and

	• 
	• 
	• 

	Increasing overall spending with diverse suppliers.


	While the plan is still in its first year, the College has realized great progress toward achieving its goals. Through the third quarter of FY22, 12.1% of the College’s diverse suppliers held contracts or purchase orders, and direct spend with diverse businesses totaled more than $3.6 million. Additionally, the College’s Economic Inclusion Plan Task Force has begun meeting, engaging employees from the College in the cultivation of a stronger, more diverse vendor base.
	Diversity Categories
	MBE – Minority Business Enterprise
	WBE – Women-Owned Business Enterprise
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