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Objectives for Students
The Board of Trustees has adopted the following objectives for stu-
dents enrolled at Cuyahoga Community College:
♦ To see one’s cultural heritage in its historical perspective.
♦ To live effectively in accordance with the condition of one’s 

physical environment.
♦ To recognize and guard the rights and responsibilities of 

citizenship in a free society.
♦ To guide one’s life by sound moral and spiritual values.
♦ To appreciate and participate in creative activities.
♦ To achieve satisfactory personal, social and community rela-

tionships.
♦ To apply critical and discriminating thought to the solution 

of problems.
♦ To accept responsibility for one’s decisions.
♦ To develop the basic skills of communication.
♦ To enjoy the benefits of rewarding and productive vocation.
♦ To acquire a positive attitude toward, and strengthened 

foundation for, lifelong learning.

In pursuit of these objectives, the College offers a diverse cur-
riculum.  It maintains an outstanding faculty whose primary duties 
consist of its teaching assignments.  It has accepted the challenge 
of providing an environment conducive to learning, with special 
emphasis on information and laboratory resources.  The College 
encourages independence of thought and action as essential ingredi-
ents of a functioning democracy, stressing the development of value 
judgments and self-discipline.

The College expects all students to achieve competence in the 
fundamental processes of reading, writing, speaking, listening and 
computation.

Another prime concern of the College is that students develop an 
awareness of the unique values that are our national heritage, includ-
ing the primacy of moral concerns.  The College expects its students 
to manifest an increasing sensitivity to those responsibilities inherent 
in American citizenship.  As one way of fulfilling these responsibili-
ties, the College seeks to inspire each student to achieve and main-
tain a high level of occupational proficiency.

Furthermore, Tri-C expects all students to show, through appropri-
ate behavior, their respect for educational opportunities provided to 
them.  Students are to attend classes regularly, display exemplary 
conduct and apply themselves diligently in the quest for the wisdom 
and knowledge upon which their contributions to society will be 
based.

In the spirit of clarifying expectations, the College has approved the 
following statement on academic quality:

Tri-C is committed to academic quality characterized by an educa-
tional climate that is rigorous and disciplined, has high expectations, 
requires hard work, expects personal and professional integrity, rec-
ognizes the dignity and worth of all persons, and provides extensive 
support for teaching, learning and scholarship.

College Climate and Commitment to 
Diversity and Affirmative Action
In its acknowledgment of diversity, the College respects and wel-
comes differences among people, and carries out its mission mindful 
of the differences in its community.  Through its overall climate, 
the College provides opportunities and reinforces understanding, 
appreciation and action intended to maximize the potential of all 
students.

It is the policy of Tri-C that all terms of employment and educational 
benefits are administered without regard to race, color, religion, 
sex, national origin or ancestry, age, sexual orientation, disabil-
ity or status as a disabled Vietnam-era veteran.  Further, it is the 
College’s intent to comply with appropriate federal and state laws, 
rules and regulations and to give special attention to increasing the 
participation of minorities, women, disabled persons, and disabled or 
Vietnam-era veterans in all levels of the College.  It is also the policy 
of the College to ensure that its environment is free from harassment 
or intimidation of any kind.

History of Cuyahoga Community College 
and Campuses
On Sept. 23, 1963, the largest first day enrollment for a community 
college in the nation’s history took place at Cuyahoga Community 
College’s first home, the 19th century Brownell School building in 
downtown Cleveland which was leased from the Cleveland Board 
of Education.  The initial enrollment was just over 3,000 students.  
Today, the College serves over 55,000 credit and noncredit students 
each year.  Now one of the largest colleges in Ohio and the largest in 
Greater Cleveland, Tri-C has expanded to three modern campuses in 
downtown Cleveland, Parma and Highland Hills.

Facilities include the District Administrative Offices in Cleveland and 
the Unified Technologies Center (UTC) adjacent to the Metropolitan 
Campus and Corporate College® in Westlake.

Corporate College®
Corporate College® is Cuyahoga Community College’s new learn-
ing and training initiative designed to increase an organization’s com-
petitiveness and profit potential in Northeast Ohio’s new economy.

It delivers affordable, cutting-edge workforce training programs in 
person at its Westlake Conference Center or via several distance 
learning options, and can help organizations identify, develop and 
retain knowledgeable employees who can enhance bottom line per-
formance.

Eastern Campus
The Eastern Campus was founded in 1971, with permanent facilities 
being completed in 1981.  Situated on the rolling, rustic summit of 
Highland Hills, the campus delivers high quality educational programs 
to meet the special needs of its vibrant and growing community.

The faculty, staff, and administration of the Eastern Campus are ded-
icated to providing innovative and flexible services to students and 
the broader community as a whole.  This commitment is expressed 
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by developing a curriculum and delivering an academic experience 
that will produces students who are markedly competitive, well edu-
cated, and informed.  Whether these students are on the threshold of 
an exciting career, returning for new skills training, or simply taking 
courses in a field of interest, the academic experience of the Eastern 
Campus meets their specialized needs.

Since its founding, the Eastern Campus has grown to encompass 
three buildings, each of which is designed to offer an environment 
conducive to lifelong learning.  The campus features a comprehen-
sive array of resources and amenities, beginning with state-of-the-art 
classrooms and laboratories.  Students and faculty can also make use 
of a full-service library, 600-seat performing arts center, art gallery, 
business conferencing center, music studios, cafeteria, day care cen-
ter, indoor jogging track, and outdoor athletic complex.  In keeping 
with its mission of community service, many College facilities are 
open to the public. The Eastern Campus is easily accessible from 
Interstates 271 and 480.  Regional Transit Authority (RTA) buses 
also provide public transportation services.  Lighted parking is pro-
vided in outdoor lots adjacent to the campus buildings.

Metropolitan Campus
Permanent facilities for the Metropolitan Campus were completed 
in 1969.  Located in the St. Vincent Quadrangle in downtown 
Cleveland, the modern, 10-building complex was the College’s 
first campus.  The campus has outstanding science, engineering 
and health career laboratories.  Its theater and athletic facilities are 
among the finest in Greater Cleveland.  A complete Children’s Center 
is available for students with young children.  Students have access 
to a modern Technology Learning Center that provides an open lab 
with 150 computer workstations providing e-mail and internet ac-
cess.  Five computer classrooms are provided as well as an electronic 
classroom with full distance learning capabilities.

The Metropolitan Campus is easily reached from Interstates 90, 77, 
71 and 480.  Buses also provide public transportation services and 
the RTA Campus Rapid Station stop is nearby at East 34th Street.  
Parking is available in underground garages and in outdoor lots ad-        •      Safety/Security
jacent to the campus buildings.  The campus is host to the College’s        •      Strategic Initiatives
Unified Technologies Center.

Western Campus
The Western Campus opened in 1966 in the former Crile Veterans 
Hospital in Parma. A Veterans Memorial and Garden commemorate 
this history.  Those facilities were replaced in 1975 with a modern 
six-building interconnected complex.  At the center of the campus 
is the Galleria, a three-story glass-roofed mall surrounded by stu-
dent service offices, the library and the cafeteria.  Other facilities 
include the Advanced Automotive Technology Center, the fire tower, 
a Technology Learning Center, multiple computer labs, numerous 
labs for the sciences, health careers and technologies, an indoor pool, 
gymnasium, Fitness Center, outdoor track, tennis courts, athletic 
fields for soccer, softball and baseball, and a theater.

The Crile Center for Continuing Education, located adjacent to the 
west boundary of the campus, houses a complete Children’s Center 
plus credit and noncredit classes.  The Western Campus is easily 
reached from Interstates 71, 77 and 480.  Buses also provide public

transportation services.  Lighted parking is available in outdoor lots 
adjacent to the campus buildings.

Workforce and Economic Development 
Division (WEDD)
The Workforce and Economic Development Division (WEDD) takes 
proactive steps to meet the needs of local business and industry.  
Through strategic alliances with regional and national companies, 
WEDD offers training, assessment, certification and job placement 
services.  Students develop core skill sets that can easily cross in-
dustry lines to meet the unique needs of employers.  WEDD offers a 
continuum of training for everyone, from students with no workforce 
background who lack basic skills to those already working who need 
to upgrade to the latest high-tech, high-wage skills to retain or ad-
vance in their jobs, or to make career transitions.

In addition to serving students, WEDD can become an employer’s 
one-stop center for all of its training needs including assessing cur-
rent and potential employees, designing and implementing training, 
and evaluating training outcomes. 

Several departments within WEDD play a vital role in the ongoing 
economic development of Northeast Ohio and the success of its indi-
viduals and organizations.  These departments include: 

• Business and Professional
• Continuing & Professional Education 
• Information Technology
• Job Entry Programs
• Key Career Place
• Manufacturing and Applied Technologies
• Online Courses
• Police/Fire Academies
• Professional Development Institute (PDI)
• Quality Center

Business and Professional
Start a new career or update your present knowledge with the ex-
citing offerings located in this area. Courses for financial planners, 
insurance professionals and lawyers are being developed in this area 
of Continuing and Professional Education.

Continuing and Professional Education
The Continuing and Professional Education unit offers both credit 
and noncredit courses at numerous locations throughout Cuyahoga 
County.  Because education is a lifelong process, this department 
serves students of all ages with classes located close to their homes 
and in their workplace as well as on the College’s three campuses.  
By making education more accessible, students have greater oppor-
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tunity for skill development, career and professional development, 
and the beginning of studies toward a degree.  

The following is a summary of the variety of programs offered by 
Continuing and Professional Education:

Adult Learning Center (ALC) is a multi-modal, computer-
based literacy learning facility.  ALC provides pre-GED (General 
Education Diploma) developmental skills training, GED prepa-
ration, basic skill remediation, assessment, and workplace litera-
cy training and career development. The program is designed for 
non-graduates from an accredited high school, graduates whose 
permanent records have been destroyed, and émigrés who cannot 
provide a copy of high school records.  GED preparation classes 
are offered at all three campuses and the City of Cleveland’s 
One-Stop Career Centers.  The GED Test Center offers both the 
Official Practice Test and the General Education Development 
Test.  (Contact our web site: gedcleveland.info)

The Center For Applied Gerontology encompasses the 
College’s program initiatives in the field of aging and provides 
coordination for the development and implementation of the 
Senior Adult Education Program, the Practitioner Certificate 
in Gerontology, Activity Professional Training and short-term 
training, seminars and workshops for professionals and para-
professionals in the field of aging. The Center is a preferred pro-
vider of continuing education through the Board of Examiners 
for Nursing Home Administrators.

The Senior Adult Education Program provides comprehen-
sive educational services for people aged 55 and older through 
Encore Campus, technology learning, community and special 
programs.  More than 150 courses in a wide variety of subjects 
are scheduled each semester on the College’s three campuses 
and through a countywide network of community-based sites. 
(Contact our web site: positiveaging.info)

The Center for Health Industry Solutions offers workshops, 
seminars and Certification Courses to update and train area pro-
fessionals in more than 20 Allied Health, medical practice man-
agement, and Nursing disciplines.  Courses cover current trends 
and technological advancements, management strategies, basic 
skill workshops, boards review seminars, clinical updates and 
reimbursement and compliance topics.  Continuing Education 
Units (CEUs) from Cuyahoga Community College and relevant 
professional organizations are available. The Center works with 
area hospitals to provide customized training and multi-skilling 
for employees at the worksite.  The Center focuses on critical 
health care employment vacancies and provides a wide selection 
of courses from entry-level to advanced.  (Contact our web site: 
healthindustrysolutions.info)

Human Services courses and workshops are provided for pro-
fessionals in this discipline. Continuing education credits are 
available for licensure renewal, social work clock hours, coun-
selor clock hours, chemical dependency/prevention clock hours 
and psychology credits.  Workshops are offered for professionals 
in social work, counseling, chemical dependency counseling, 

prevention, specialization, psychology,  psychiatry, pupil servic-
es and nursing. (Contact our web site: humanservicespro.info)

Occupational Spanish is offered in partnership with Command 
Spanish Inc.®, a leading provider of Spanish for the professions.   
No prior knowledge of Spanish is necessary for these courses, 
which emphasize learning workplace-relevant key phrases.  
Courses are offered for law enforcement and firefighting person-
nel, paramedics, emergency medical technicians, nurses, em-
ployees of physicians’ offices and supervisors of Spanish-speak-
ing employees.  Based on the community’s needs, this course 
can be offered in other professional fields. (Contact our web site: 
languagesolutions.info)

The Certified Financial Planning (CFP) program and the re-
view course for the CFP examination will be offered beginning 
August, 2003.  This first-time offering will be located at Corporate 
College® in Westlake and at other campuses based upon custom-
er demand.  (Contact our web site: businesspro.info)

Information Technology Training
The Information Technology (IT) Training Institute, located in the 
Unified Technologies Center, provides computer education and IT 
training in all of the hot IT career fields.  As a leading educa-
tional provider of IT Training in Ohio, the IT Training Institute 
is one of the largest vendor-authorized and vendor-neutral 
education institutions in the Midwest. The institute partners 
with industry giants such as Microsoft, Oracle,  Sun, IBM, 
and SPSS Analytical Solutions to provide students the finest 
in authorized training.  In addition to a comprehensive core 
concepts foundation program for basic IT skills, other training 
includes:

Networking
• Microsoft Certified Systems Engineer (MCSE)
• Network + Authorized Training Center
• Linux Administration
• Cisco Regional Academy 

 Application Development/Programming
• Microsoft Certified Application Developer (MCAD) using 

.NET technology
• Microsoft Certified Solution Developer (MCSD)
• Sun Certified Java Programmer
• Master CIW – Enterprise Developer

PC Operations and Maintenance
• A+  PC Support Technician Authorized Training Center

Database Administration
• Oracle Certified DBA
• Microsoft Certified DBA 

Knowledge Management
• Introduction to Knowledge Practices
• Data Mining Professional using SPSS Analytical Systems
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Internet Professional
• eSupport Associate (Internet Professional Foundations 

Program)
• ProSoft Authorized Training Center for Certified Internet 

Webmaster
• Web/eCommerce Design, Web Administration/Security, 

Web Development tracks offered

Business Applications
• Microsoft Office Specialist  Program

Security Professional (InfoSEC)
• CISSP Common Body of Knowledge Reviews
• CISSP Exam Center
• Security + Program
• Security Certified Network Professional (SCNP) program
(Student becomes “certified” by passing the required exam(s) as 
specified by the vendor)

The IT Training Institute is an Authorized Prometric Testing Center 
(APTC) as well as an Authorized Microsoft Office Specialist testing 
site.

The IT Training Institute is involved in a number of projects to sat-
isfy the demand for qualified IT workers in our local and regional 
market.

New Tech Training Center/Corporate College® West
The New Tech Training Center, located on the Eastern Campus in 
cooperation with  the Professional Development Institute, and at our 
Corporate College® West location, offers high-impact, high-demand, 
vendor-authorized and vendor-neutral training in state-of-the-art 
facilities.  Geared toward the more experienced business profes-
sional, the center hosts technical courses, seminars, presentations 
and workshops, in cooperation with its sister center, the IT Training 
Institute, to meet the needs of returning professionals wishing to 
gain technical certification on a fast-track schedule.   

The Center also caters to corporate needs by boasting a state-of-the-
art technical training facility within a comfortable, learning-condu-
cive environment.

Customer Service/Customer Support/Help Desk Training
In partnership with SBC Ameritech, our new Solution Professional 
Programs allow students to choose particular seminars for focused 
study, or begin with the basics and progress to a call center or tech-
nical help desk level of expertise. This area of study offers three 
programs: Customer Service Professional, Customer Support/Call 
Center Professional, and Technical Help Desk Professional. Each 
level incorporates national standards and uses a skills-based ap-
proach insuring participants utilize state-of-the-art tools and 
techniques. The Customer Support/Call Center program prepares 
students to earn the Certified Support Specialist (CSS) designation 
as awarded by the Help Desk Institute (HDI). Technical Help Desk 
Professional prepares participants to take the Help Desk Analyst 
(HAD) certification exam as awarded by the Help Desk Institute 
(HDI) and administered through the Authorized Prometric Test 

Center located at Cuyahoga Community College.  Fast-track test 
preparation is also available for corporations. By partnering with 
this national organization, and by offering  hands-on training using 
call center simulator software, phone banks, and computer systems 
as well as soft skills curriculum from national leaders such as 
AchieveGlobal/Zenger Miller, you can be assured that the Solution 
Professional Programs will give you the tools you need to succeed. 

Job Entry Programs
The Job Entry Programs (JEP) Unit recruits individuals who are 
seeking fast-track training to secure entry-level employment in the 
following areas: customer service, office administration, computer 
repair, healthcare and manufacturing. The JEP Unit delivers life skills 
and job readiness training throughout the training period. Job readi-
ness and life skills activities include but are not limited to: resume 
preparation, interviewing skills, managing life outside of work, 
professional networking, career planning, budgeting, dealing with 
co-workers and supervisors and adjusting to the corporate culture.

Job placement assistance is provided upon successful completion of 
training. A Job Club is offered for graduates of fast-track training pro-
grams where JEP career management works to assist in securing em-
ployment. Private job fairs are scheduled at the conclusion of most of 
the programs, which is an added benefit to assist with placing students. 
The JEP unit conducts retention services for up to one year after train-
ing to provide support and to ensure that graduates remain on the job.

Key Career Place
Key Career Place is committed to providing superior facilities, tools 
and staff assistance for student and community job seekers. 

FREE Key Career Place Services:
• Career Assessments*
• Multimedia Resource Library
• Workshops
• Careers.Online
• ClevelandIntern.net
• Co-operative Education
• Computer Labs
*Some assessments have fees 

Manufacturing and Applied Technologies
This department provides short courses, seminars, workshops, cer-
tificate programs, apprentice programs, in-plant customized train-
ing, skills assessments and counseling services for manufacturing, 
construction and service-related industries.

The Precision Machine Technology (PMT)  program prepares stu-
dents for entry into the machine trades.  Training  consists of 200 
hours of instruction in a nine month fast track that includes shop 
safety, mathematics, manufacturing, sketching/blueprint reading, 
basic jig and fixtures, machine tools and machine operations.  This 
program is a prerequisite to Computer Numerical Control (CNC)  
Operator/Programmer Training.  Participants receive job placement 
assistance upon completion of the program.
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The Computer Numerical Control (CNC) Operator Trainee 
Certificate program teaches the basic CNC operator skills for entry-
level employment in manufacturing.  The program consists of five 
required courses (160 hours) which cover machine layout, tooling, 
part processing, offsets and basic programming for Mills and Lathes. 
In addition, there are 4 optional labs (10 hours each) for those stu-
dents wanting more hands-on experience. 

The Welding Skills Trainee Certificate program prepares students for 
entry-level jobs as welders.  The program’s 111 hours of instruction 
cover blueprint reading for welders and basic ARC, MIG, TIG, and 
gas welding processes.  Students receive extensive hands-on training 
in the College’s welding labs.

The Apprenticeship Degree Programs in partnership with the Joint 
Apprentice and Training Committee, Tri-C offers an Associate of 
Applied Science Degree in Applied Industrial Technology.  The pro-
gram is open to apprenticeships as Bricklayers, Carpenters, Cement 
Masons, Drywall Finishers, Electricians, Floorlayers, Glaziers, 
Ironworkers, Machinists, Millwrights, Operating Engineers, 
Painters, Sign and Display and Teledata. Each program provides 
the theoretical and practical knowledge required to complement the 
requisite on-the-job training as well as the academic requirements for 
the associate degree.

Manufacturing-Technical Readiness - A series of courses designed 
to build a strong foundation of the technical skills needed for em-
ployment in manufacturing.

Applied Industrial Maintenance Technology - The AIMT certificate 
programs have been designed to provide the basic training in the 
fundamental skills required to obtain entry-level jobs in a mainte-
nance department for mechanically inclined individuals with little or 
no previous experience. Students will acquire the skills, knowledge, 
and hands-on applied training in either electrical, mechanical or the 
combined Supercraft Program. Students who are accepted into the 
program will receive classroom instruction and supervised hands-
on training. The courses are designed to be 50% lecture and 50% 
hands-on training. Courses address skills required in an Industrial 
Maintenance Department. Those already in this field can upgrade or 
add to their skill base.
Construction & Building Technologies - Construction Training is 
preparation for work in the many construction trades. Skills such as 
blueprint reading, construction concepts, and electrical and mechanical 
techniques will be taught.
Manufacturing Technology – Apprenticeship Training - In response 
to interest expressed by representatives of several apprenticeship com-
mittees, Cuyahoga Community College has established an Associate 
of Applied Science Degree in Applied Industrial Technology. 
Curriculum for the program was developed by a committee consist-
ing of manufacturing experts from the business community and our 
staff of accredited Tool & Diemakers. The curriculum contains subject 
matter that is applied to the trade on a daily basis. Courses consisting 
of Blue Print Reading, Applied Industrial Mathematics, Shop Theory, 
Metallurgy, CAD and CAM are just a few.

Online Courses
Welcome to “Learning Your Way” through the Workforce 
and Economic Development Division (WEDD) of Cuyahoga 
Community College. We are pleased to offer learning solutions that 
not only fit your training needs, but also your lifestyle.

Your course is being hosted by the Learning Lounge, offering 
the best in alternative learning strategies featuring self-paced, 
mentored, web based and computer based eLearning solutions and 
enrichment media to meet the challenges of lifelong learning. These 
alternative delivery strategies will keep you current, no matter your 
educational goals or your location. Add Instructor-led course options 
to your lifelong learning mix and you have a complete educational 
experience yielding success.

Police/Fire Academies
The Division of Public Safety provides state certified academy 
training for police officers, firefighters, security officers, corrections 
officers, and bailiff personnel as well as advanced training in law 
enforcement and fire.

Professional Development Institute (PDI)
The Professional Development Institute (PDI) at Tri-C is the leader 
in providing certificate programs and customized training. PDI  an-
ticipates and meets the evolving needs of industry and business by 
offering advanced instruction to those seeking to improve job skills 
or career advancement. PDI is a premier provider to “up-skill”, “re-
skill”, and “re-deploy” talent in Greater Cleveland. Because your 
time is valuable, we have tailored programs to accommodate your 
schedule with evening, weekend, breakfast and lunchtime programs. 
On-site programs can be provided for groups of six or more. 

Some of the programs offered by the Professional Development 
Institute include:

• Human Recourses Management
• 7 Habits for Highly Effective People
• What Matters Most – Time Management
• Customer Service
• Leadership Development
• Team Building
• Sales & Marketing 
• Quality
• EH&S
• Technical Writing

Quality Center
Quality has become the buzzword in business today. To help compa-
nies develop a plan to reach their quality goals, we have developed 
The Quality Center, a premier provider of services dedicated to cost-
effective quality training and consulting. 

The Quality Center at the Workforce Economic Development 
Division of Cuyahoga Community College is a leader in quality sys-
tem training and consulting. Since the early 1990’s, we have been 
training and consulting with organizations to help them achieve 
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quality and environmental goals. Our programs deliver the right 
knowledge, skill and motivation to make a difference.

For over 10 years, the Quality Center at Cuyahoga Community College 
has become recognized as the regional leader in providing training 
and consulting services to business and industry. The Quality Center, a 
division of the Professional Development Institute, has set the standard 
for some of the most effective and current quality and environmental 
training available.

As a quality-first organization, ISO 9001:2000 registered in April 
2002, we pride ourselves on consistent and reliable service, and cre-
ative solutions for our customers’ needs. 

Also through a key co-sponsorship with the American Society for 
Quality (ASQ) Cleveland, we have a variety of courses, led by 
trained quality professionals, available to accommodate your train-
ing needs. To help individuals and organizations, ASQ Cleveland 
and Cuyahoga Community College offer a single, joint quality edu-
cational curriculum designed to teach the concepts that launched the 
quality revolution revitalizing our country over the last 20 years.  The 
program also offers courses in multiple areas of Quality Assurance 
that will prepare the individual for the Professional Certification of-
fered through ASQ National.

We know that training has a much better success rate when par-
ticipants can “see themselves” in the material. Our industry-specific 
programs are researched, designed and delivered by professionals 
with industry experience. That means our instruction and media are 
tailored to specifically address situations your employees will im-
mediately recognize.

On-Site Training and Consulting:
The Quality Center offers On-Site Training and Consulting services 
to assist your company in all aspects of quality, ISO implementa-
tion, compliance and training. The Quality Center offers advice and 
instructions for clients to allow for in-depth coverage of topics spe-
cific to your business or industry. 

Safety/Security
Cuyahoga Community College, through the Workforce and Economic 
Development Division (WEDD), is proud to offer a variety of pro-
grams, courses and certifications designed to provide the tools needed 
to help you reduce risk and provide protection to critical resources.
Available through a variety of Divisions, offerings range from half 
day information sessions that heighten awareness to intense certifi-
cation programs in Information Security, Computer Forensics and 
Environmental Safety to name a few.

Strategic Initiatives
The Strategic Initiatives unit is focused on increasing the business value 
of a company’s people strategy.  The team of industrial/organizational 
psychologists offer employers the opportunity to determine both the 
technical and behavioral competencies for specific jobs -- competen-
cies that increase performance, productivity and employee retention.  
These competencies are used for results-based services such as appli-
cant screening, staffing, training and development.

Performance Engineering is designed to be exclusively responsive 
to local employers; a program that would be a bridge between the 

college and employers, trafficking information and services related 
to workforce supply and demand.

In the role of trusted advisor to local employers, Performance 
Engineering has supplied Cuyahoga Community College with a link 
between our workforce development efforts and our ability to impact 
regional economic growth especially during a time of rapid change 
and increased skill shortages.  Experienced consultants manage the 
work and client relationships, and supply the college with needed in-
formation to quickly respond to employers in a world that more than 
ever needs “just-in-time” solutions.

Student and Community Programs
Student and Community Programs is a component of the College’s 
Division of Academic and Student Affairs. The unit provides ser-
vices to both current and prospective students including supportive 
services, recruitment and enrollment growth initiatives, scholastic 
K-12 programming, and operates the College’s Information Center, 
the Aeronautics Education Laboratory and the Youth Technology 
Academy.
Science, Engineering, Mathematics and Aerospace Academy 
(SEMAA) is a combined effort between NASA’s John Glenn 
Research Center at Lewis Field and Cuyahoga Community 
College to:
• Provide K-12 academic enrichment in mathematics and science
• Provide career awareness programs for students K-12
• Prepare students for undergraduate college programs in science, 

mathematics, engineering and technology
SEMAA is targeted to under-represented/under-served groups.  
However, any student who meets program requirements is welcome 
to participate in this program.

Accreditation and Institutional 
Memberships
The College holds institutional memberships in numerous national 
educational, professional and accrediting organizations.  The College 
is accredited by the North Central Association of Colleges and 
Schools.  In addition, a number of the College’s career programs are 
approved or accredited by appropriate specialized associations or 
agencies.  Some of these are:
Academy of Criminal Justice Science
Advertising Production Club of Cleveland
Alliance of Media Content Professions
American Association for Higher Education (AAHE)
American Association for Paralegal Education
American Association for Women in Community Colleges (AAWCC) 
American Assoc. of Collegiate Registrar & Admissions Officers
American Association of Community Colleges (AACC)
American Association of Community Colleges/Community College 
Satellite Network
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American Association of Dental Schools
American Association of Medical Assistants 
American Association of Paralegal Education
American Association of University Women (AAUW)
American Bar Association
American College Health Association
American College of Healthcare Executives
American Council on Education (ACE) 
American Council on International Intercultural
American Culinary Federation
American Culinary Federation – Cleveland Chapter
American Dental Education Association
American Dental Association Commission on Dental Accreditation 
American Dietetic Association
American Health Information Management Association
American Hotel and Lodging Association
American Institute of Architects
American Management Association
American Marketing Association (AMA) 
American Medical Assoc. Committee on Allied Health Edu. & 
Accreditation 
American Occupational Therapy Association, Inc.
American Ophthalmic Society Commission on Education
American Physical Therapy Association
American Psychological Association (APA) 
American Psychological Society
American Red Cross
American Society for Training and Development (ASTD)
American Society of Hospital Pharmacist Commission
American Society on Aging
American Student Association of Community Colleges (ASACC)
American Technical Education Association (ATEA)
American Veterinary Medical Association
APAP (Physician Assistant)
APAP (Physician Surgical Assistant)
Arts Presenters Association for Education in Journalism and Mass 
Communication
Association for Education in Journalism and Mass Communication
Association for Gerontology in Higher Education
Association for the Study of Higher Education
Association for Theatre in Higher Education
Association of Women in Communications 
Association of Community College Trustees
Association of College Administrator Professionals
Association of Collegiate Business Schools and Programs   
Association of Fundraising Professionals
Association of Governing Boards of Universities & Colleges (AGB)
Association of Higher Education and Disability
Association of Higher Education Facilities
Association of Performing Arts Presenters
Association of Veterinary Technician

Association on Higher Education & Disability
Athletic Equipment Managers
Automotive Services Association
Automotive Service Association of Ohio
Automotive Training Manager Council
Beachwood Chamber of Commerce
Building Owners & Managers Association of Gtr. Cleveland (BOMA)
Business Volunteerism Council (BVC)
Campus Compact (National)
Car Care Council
CAUSE/EFFECT Consortium of/Community
Central Ohio Technical College
CHRIE The Hospitality and Tourism Educators
Citizens League of Greater Cleveland
City Club
Cleveland Advertising Association
Cleveland Area Metropolitan Library System
Cleveland Association of Paralegals
Cleveland Bar Association
Cleveland Club of Litho and Printing
Cleveland Cultural  Coalition
Cleveland Employees Services  Association
Cleveland Regional Minority  Purchasing Council (CRMPC)
Cleveland Society of Human Resource Management
Cleveland Tomorrow
Cleveland Trade Association 
Cleveland Visitors Bureau
College Art Association
College Board 
College Development/Community Colleges – International 
Development
College English Association of Ohio 
Colleges and Universities Personnel Association (CUPA)       
College & University Professional Assoc. of Human Resources
Commission on Accreditation of Allied Health Education Programs
Commission on Accreditation of Physical Therapy Education
Commission on Opticianry Accreditation
Community Colleges for International Development (CCID)
Community College Humanities Association (CCHA)
Consortium for Community College Development
Convention & Visitors Bureau of Greater Cleveland
Council for Adult and Experiential Learning
Council for Advancement and Support of Education (CASE)  
Council for Higher Education Accreditation
Council for Opportunities in Education (COE)
Council of North Central Two Year Colleges (CNCTYC) 
Cuyahoga County Police Chiefs Association
Education Law Association
Educators in College Helping Hispanics Onward (ECHHO)
Employers Resource Council
The 50 Club of Cleveland 
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Fleet Maintenance Council of N. E. Ohio
Graphic Arts Technical Foundation
Greater Cleveland Growth Association (GCGA)
Greater Cleveland Media Development Corporation (GCMDC)
Greater Cleveland Round Table
Greater Cleve. Roundtable Higher Education Telecommunications 
Council of Ohio
Higher Learning Commission 
Human Resource Planning Society
Institute of Internal Auditors 
Institute of International Education Higher Education Resource 
Group
Instructional Telecommunications Council (ITC)
International Association for Human Resources
International Association for Jazz Education (IAJE)
International Association of Chiefs of Police
International Association of General Motors Automotive SVCS. 
International Food Service Executives
Internat’l. Society of Information Mgmt. and the Northeast Ohio 
Chapter
Joint Review Committee for Radiological Technology
Joint Review Committee for Respiratory Therapy Education
Joint Review Committee on Education in Diagnostic Medical 
Sonography
League for Innovation (LFI)/Project Reinvest
League for Innovation in the Community College
Meeting Professionals International
Mid-America Assoc. of Educational Opportunity Programs Personnel
Midtown Corridor
National Academy of Early Childhood Programs
National Accrediting Agency for Clinical Laboratory Sciences 
National Alliance of Business
National Alliance of Community and Technical Colleges
National Association for Campus Activities
National Association for College Admission Counseling (NACAC) 
National Association for Developmental Education
National Association for Equal Opportunity in Higher Education
National Association of College and University Attorneys (NACUA)
National Association of College & University Business Officers
National Association of College and University Food Scvs. 
National Association of College Auxiliary Services
Nat’l Assoc. of Foreign Student Advisors (NAFSA) / Assoc. of 
International Educators
National Association of Legal Assistants
National Association of Printers and Lithographers
Nat’l. Assoc of Program Executives:  Alliance of Media Content 
Professionals 
National Association of Social Workers
National Association of Student Financial Aid Administrators
National Association of Student Personnel Administration
National Aviation Academic Council

National Center for Non-Profit Boards
National Coalition of Advanced Technology Center
National Collegiate Honors Council
National Community College Hispanic Council
National Council for Marketing and Public Relations (NCMPR)
National Council for Research and Planning (NCRP)
National Council for Resource Development
National Council for Staff, Program and Organizational Development
National Council of Instructional Administrators 
National Council of Negro Women (NCNW)
National Council on Black  American Affairs (NCBAA)
National Council on Student Development
National Council Student  Development
National Court Reporter’s Association
National Institute for Leadership Development
National Institute for Staff and Organizational Development
National Junior College Athletic Association (NJCAA) Men’s 
Division
National Junior College Athletic Association (NJCAA) Women’s 
Division
National League for Nursing
National Learning Resource Council
National Network
National Organization of Black Law Enforcement  Executives
National Paralegal Association
National Public Employer Labor Relations Association
National Restaurant Association National Soccer Coaches
National Society for Experiential Education
Newcomen Society of the United States 
North Central Association of Colleges and Schools The (NCA)
North Coast Ohio Tech Prep Consortium 
Northeast Ohio Council on Higher Education (NOCHE)
Northern Ohio Branch of American  Association for Laboratory 
Animal Science
Northern Ohio Transfer Council/Southern Ohio
Ohio Aerospace Council
Ohio Academy of Science
Ohio Arts Presenters Network (OAPN) 
Ohio Assoc. of Adult & Continuing Education Ohio Assoc. of 
Collegiate Registrars & Admissions Officers 
Ohio Association for College Admissions Counselors (OACAC)
Ohio Association of Community Colleges (OACC)
Ohio Association of College and University Business Officers
Ohio Association of Two-Year Colleges (OATYC)
Ohio Association of Veterinary Technicians (OAVT)
Ohio Award for Excellence (OAE)
Ohio Biological Survey Institute Dues
Ohio Board of Regents
Ohio Campus Compact (OCC)
Ohio Coalition of Associate Degree/Early Childhood Education Prog.
Ohio Coalition of Staff, Program and Organizational Developers 
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Ohio College Association (OCA)
Ohio Community College Athletic Conference Treasurer (OCCAC)
Ohio Council of Chief Academic Officers
Ohio Council of Criminal Justice Education
Ohio Council of Dental Hygiene
Ohio Council of Fund Raising Executives
Ohio Council of School Board Attorneys
Ohio Crime Prevention Association
Ohio Dance
Ohio Educational Telecommunications Network Commission 
(HETCO/OET)
Ohio Restaurant Association
Ohio Scientific Education & Research Association
Ohio Society of Allied Health Professions
Ohio State Bar Association 
Ohio State Board of Nursing Education and Nurse Registration
Ohio Theatre Alliance
Parma Area Chamber of Commerce
Points of Light Foundation 
President’s Round Table
Printing Industries Association of Northern Ohio, Inc
Programs Personnel (MAEOPP)
Public Relations Society of America (PRSA)
Recording for the Blind & Dyslexic (RFB & D)
Renewal & Change 2000 (RC-2000)  
Rock and Roll Hall of Fame and Museum
Rotary Club of Cleveland
Saint Vincent Quadrangle, Inc.
Sales and Marketing Executives of Cleveland
Services (NACUFS)
Society for College and University Planning
Society for Human Resource Management 
Society for Industrial and Organizational Psychology (SIOP) 
Society for Information Management
Society of Professional Audio Recording Services
Society of Professional Journalists
State of Ohio Department of Education’s Trade and Industry 
Division
Society of the United States
United States Institute for Theatre Technology
University & College Designers Association (UCDA)
Urban League of Greater Cleveland
Wellness Councils of America 
Wellness Council of Northeast Ohio 
Westlake/West Shore Chamber of Commerce
World Future Society 

The Cuyahoga Community College 
Foundation
The Cuyahoga Community College Foundation was chartered in 
1973 and is dedicated to the idea that Tri-C is “Where Futures 
Begin.” ™  Today, the CCC Foundation works closely with the 
College as a 501(c)(3) charitable organization to generate funding 
support and invest the assets received. 

The mission of the CCC Foundation is to create opportunities for 
scholarships, to enhance educational programs, to pursue private 
funding to support College-approved projects and activities, and to 
build the resources of the CCC Foundation.

In addition to charitable donations, the CCC Foundation aggressively 
seeks external funding support from private, local, state, and federal 
agencies.  The Cuyahoga Community College Foundation and Office 
of Resource Development work closely with College faculty, staff 
and administrators to identify and pursue funding opportunities and 
to monitor all grants Collegewide for compliance.

Charitable donations to the CCC Foundation can be made in a variety 
of ways:
• Cash pledges
• Stocks and bonds
• Real estate
• Personal property
• Life insurance
• Bequests
• Gift annuities
Inquiries about the more than 100 scholarship funds available 
through the CCC Foundation may be directed to the Office of 
Student Financial Assistance at each campus.

For more information, or to make a contribution to Cuyahoga 
Community College or to the CCC Foundation, please contact The 
Cuyahoga Community College Foundation and Office of Resource 
Development, 700 Carnegie Avenue, Cleveland, Ohio 44115-2878, 
phone (216) 987-4868.

Northeast Ohio Commission on Higher 
Education
Cuyahoga Community College is a member of the Northeast Ohio 
Commission on Higher Education.  This is an organization of 22 
Northeast Ohio colleges and universities that represents a partnership 
among these institutions of higher education and the business and 
industrial community.  Established in 1951, the commission works 
to address the common needs and problems of higher education in 
Northeast Ohio.

Campus One
Campus One is a Northeast Ohio Commission on Higher Education 
Programs.  Campus One is designed to enhance awareness of qual-
ity, variety and accessibility of higher education in Northeast Ohio.  
Community recognition and support of higher education as a vital 
resource is another major goal of the Campus One initiative.


